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ABSTRAK 

Nita Wahyuni/222011195/2015/ Analisis Sistem Pengendalian Intem Penggajian dan 
Pengupahan pada PT. Perdana Perkasa Elastindo Palembang/Sistem Informasi Akuntansi. 

Tujuan penelitian ini yaitu untuk mengetahui sistem pengendalian intern penggajian dan 
pengupahan pada PT Perdana Perkasa Elastindo Palembang, Jenis penelitian yang akan digunakan 
penulis dalam penelitian ini adalah penelitian deskriptif yaitu untuk menganalisis sistem 
pengendalian intern penggajian dan pengupahan pada PT Perdana Perkasa Elastindo Palembang. 
Data yang digunakan yaitu data primer dan data sekunder. Teknik pengumpulan data yang 
digunakan dalam penelitian ini adalah wawancara dan dokumentasi Metode analisis data yang 
akan digunakan dalam penelitian ini adalah analisis kualitatif. Hasil penelitian menunjukkan 
sistem pengendalian intern cukup baik PT. Perdana Perkasa Elastindo Palembang. Struktur 
organisasi yang ada pada PT Perdana Perkasa Elastindo Palembang masih kurang, hal ini dapat 
diiihat dari fungsi operasi yang dalam kegiatannya melakukan pencatatan jam hadir dan jam 
pulang karyawan. Sistem otorisasi PT Perdana Perkasa Elastindo Palembang telah dilaksanakan 
dengan cukup baik, hal ini dapat diiihat dari adanya otorisasi dari Senior B r a n c h Officer untuk tiap 
kegiatan penggajian dan pengupahan dan pencatatan setiap transaksi PT. Perdana Perkasa 
Elastindo Palembang dilakukan oleh fungsi akuntansi. Praktik yang sehat pada PT. Perdana 
Perkasa Elastindo Palembang telah dilaksanakan dengan cukup balk, hal ini dapat diiihat dari 
setiap kerjaan dan fungsi dilaksanakan dengan sesuai prosedur dan fungsi yang telah dibuat PT. 
Perdana Perkasa Elastindo Palembang. 

Kata kunci : sistem pengendalian intem penggajian dan pengupahan 
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A B S T R A C T 

Nita Wahyuni/22201 i 195/2015M/w/>'s/.y of h i t e m a l C o n t r o l System P a y r o l l and Wage at PT. 
Perdana Perkasa Elastindo Palembang Accounting Information Systems. 

The purpose of this study is to determine the i n t e r n a l control system oJ p a y r o l l and wages i n PT. 
Perdana Perkasa Elastindo Palembang. This type of research w i l l be used by fhe atithor i n this 
research is descriptive research is to analyze the i n t e r n a l control .system of p a y r o l l and wages i n 
PT. Perdana Perkasa Elastindo Palembang. The data used a r e primaiy data and secondary data. 
D a t a collection techniques used in this study were interviews and documentation. D a t a analysis 
methods to be used i n this research is qualitative ofialysis. The results showed f a i r l y good system 
of i n t e r n a l control PT. Perdana Perkasa Elastindo Palembang. E x i s t i n g o r g a n i z a t i o n a l structures 
at PT. Perdana Perkasa Elastindo Palembang is still l a c k i n g , ii can be seen f r o m the operating 

functions d u r i n g their acthities pre.seni recording hours and hours of home employees. P I ' 
a u t h o r i z a t i o n system. PT. Perdana Perkasa Elastindo Palembang has been implemented f a i r l y well, 
i t can be seen f r o m the a u t h o r i z a t i o n of the B r a n c h Senior Officer for p a y r o l l and wage each 
activity and recording each transaction PT. Perdana Perkasa Elastindo Palembang performed by 
the accounting f u n c t i o n . Practice healthy at PT Perdana Perkasa Elastindo Palembang has been 
implemented f a i r l y well, i t can be seen f r o m every work and functions c a r r i e d out by the 
appropriate procedures andfunctions that have made PT. Perdana Perkasa Elastindo Palembang. 

Keywords: system of i n t e r n a l control of p a y r o l l cavi wages 
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BAB I 

PENDAHULUAN 

A. Latar Belakang Masalah 

Z a m a n y a n g s e m a k i n m o d e m s e p e r t i s e k a r a n g i n i , s e m a k i n p e s a t 

p e r t u m b u h a n e k o n o m i d a n p e r k e m b a n g a n d u n i a u s a h a d i I n d o n e s i a , 

b a n y a k p e r u s a h a a n b a i k y a n g b e r g e r a k d i b i d a n g i n d u s t n , p e r d a g a n g a n , 

d a n j a s a y a n g b e r k e m b a n g m e n j a d i p e r u s a h a a n y a n g l e b i h m a j u . 

S e h u b u n g a n d e n g a n p e r k e m b a n g a n p e m s a h a a n t e r s e b u t , m a k a k e g i a t a n 

y a n g a d a d i d a l a m s u a t u p e r u s a h a a n m e m b u t u h k a n s u a t u s i s t e m u n t u k 

m e n u n j a n g k e g i a t a n p e m s a h a a n , s e r t a d a p a t m e m b a n t u m e m b e r i k a n 

i n f o r m a s i d a n m e m p e r m u d a h t r a n s a k s i k h u s u s n y a p r o d u k m a u p u n j a s a 

p e m s a h a a n . 

P e m s a h a a n a k a n m e m i l i k i k e s e m p a t a n y a n g b a i k u n t u k b e r t a h a n 

d a n m a j u a p a b i l a m e m i l i k i t e n a g a k e r j a y a n g t e p a t d a n b e r k o m p e t e n . 

S e b a l i k n y a , k a r y a w a n j u g a m e m b u t u h k a n p e m s a h a a n s e b a g a i t e m p a t 

u n t u k b e k e r j a d a n m e n c a r i n a f k a h . K a r y a w a n b e r h a k u n t u k m e n d a p a t k a n 

g a j i d a n u p a h y a n g s e s u a i d e n g a n k i n e r j a m e r e k a . P e r a t u r a n P r e s i d e n 

R e p u b l i k I n d o n e s i a N o m o r 1 2 T a h u n 2 0 1 3 g a j i a t a u U p a h a d a l a h h a k 

P e k e r j a y a n g d i t e r i m a d a n d i n y a t a k a n d a l a m b e n t u k u a n g s e b a g a i 

i m b a l a n d a r i P e m b e r i K e r j a k e p a d a P e k e r j a y a n g d i t e t a p k a n d a n d i b a y a r 

m e n u m t s u a t u p e r j a n j i a n k e r j a , k e s e p a k a t a n , a t a u p e r a t u r a n p e r u n d a n g -

1 
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u n d a n g a n , t e r m a s u k t u n j a n g a n b a g i P e k e r j a d a n k e l u a r g a n y a a t a s s u a t u 

p e k e r j a a n d a n / a t a u j a s a y a n g t e l a h a t a u a k a n d i l a k u k a n . 

P e m b e r i a n g a j i d a n u p a h p a d a s u a t u p e r u s a h a a n d i p e r l u k a n s i s t e m 

p e n g e n d a l i a n i n t e m y a n g b a i k . A d a n y a p e r m a s a l a h a n d a l a m m a n a j e m e n 

p e m s a h a a n , m a s a l a h t e r s e b u t a k a n s e m a k i n k o m p l e k s d e n g a n 

b e r t a m b a h n y a a k t i v i t a s d a l a m p e r u s a h a a n , u n t u k m e n g a t a s i m a s a l a h 

y a n g d i a l a m i n y a , p e m s a h a a n h e n d a k n y a m e n g a m b i l k e p u t u s a n d e n g a n 

c e p a t , t e p a t d a n a k u r a t . 

L a n g k a h p a l i n g t e p a t y a n g d a p a t d i a m b i l o l e h p i m p i n a n 

p e m s a h a a n a d a l a h b a g a i m a n a s e h a m s n y a m e n e r a p k a n s i s t e m a k u n t a n s i 

y a n g b a i k y a i t u y a n g d a p a t m e n g a t u r p e l a k s a n a a n k e g i a t a n p e m s a h a a n 

d a n d a p a t m e n u n j a n g e f e k t i v i t a s p e n g e n d a l i a n i n t e r n a l . M a r d i ( 2 0 1 1 : 1 0 7 ) 

m e n y a t a k a n s i s t e m a k u n t a n s i g a j i d a n u p a h a d a l a h : s i s t e m p e n g g a j i a n 

d a n p e n g u p a h a n m e m p a k a n s a l a h s a t u a p l i k a s i p a d a s i s t e m i n f o r m a s i 

a k u n t a n s i y a n g t e m s m e n g a l a m i p r o s e s d a l a m b e n t u k batch ( b e r t a h a p ) , 

d i s e b u t p r o s e s s e c a r a b e r t a h a p k a r e n a d a f t a r g a j i d i b a y a r k a n a t a u d i b u a t 

s e c a r a p e r i o d i k ( t i a p m i n g g u a n , d u a m i n g g u a n , a t a u b u l a n a n ) d e m i k i a n 

p u l a p e m b a y a r a n g a j i s e b a g i a n b e s a r p e g a w a i d i b a y a r p a d a w a k t u 

b e r s a m a a n . 

K e c u r a n g a n y a n g t e r j a d i d a l a m s u a t u p e r u s a h a a n d a p a t 

d i m i n i m a h s i r d e n g a n a d a n y a s i s t e m p e n g e n d a l i a n i n t e m y a n g e f e k t i f 

y a n g d i l a k u k a n s e s u a i d e n g a n p r o s e d u r y a n g t e l a h d i t e t a p k a n o l e h 



3 

p e r u s a h a a n . M u l y a d i ( 2 0 0 8 ; 1 6 3 ) s i s t e m p e n g e n d a l i a n i n t e m a d a l a h 

s t r u k t u r o r g a n i s a s i , m e t o d e , d a n u k u r a n - u k u r a n y a n g d i k o o r d i n a s i k a n 

u n t u k m e n j a g a k e k a y a a n o r g a n i s a s i , m e n g e c e k k e t e l i t i a n d a n k e a n d a l a n 

d a t a a k u n t a n s i , m e n d o r o n g e f i s i e n s i d a n m e n d o r o n g d i p a t u h i n y a 

k e b i j a k a n m a n a j e m e n . T u j u a n d a r i s i s t e m p e n g e n d a l i a n i n t e m m e n u r u t 

d e f i n i s i t e r s e b u t a d a l a h m e n j a g a k e k a y a a n o r g a n i s a s i , m e n g e c e k 

k e t e l i t i a n d a n k e a n d a l a n d a t a a k u n t a n s i , m e n d o r o n g e f i s i e n s i , d a n 

m e n d o r o n g d i p a t u h i n y a k e b i j a k a n m a n a j e m e n . S i s t e m p e n g e n d a l i a n 

i n t e r n m e m p u n y a i s i s t e m p o k o k y a i t u : S t r u k t u r o r g a m s a s i y a n g 

m e m i s a h k a n t a n g g u n g j a w a b f u n g s i o n a l s e c a r a t e g a s , s i s t e m w e w e n a n g 

d a n p r o s e d u r p e n c a t a t a n , p r a k t i k y a n g s e h a t d a l a m m e l a k s a n a k a n t u g a s 

d a n f u n g s i s e t i a p u n i t o r g a n i s a s i d a n k a r y a w a n y a n g m u t u n y a s e s u a i 

d e n g a n t a n g g u n g j a w a b . 

P e n g e n d a l i a n i n t e m y a n g e f e k t i f h a r u s d i l a k u k a n p a d a s e t i a p 

b a g i a n d a l a m p e r u s a h a a n , s a l a h s a t u n y a p e n g e n d a l i a n i n t e m p a d a b a g i a n 

p e n g g a j i a n . T u j u a n d a r i p e n g e n d a l i a n i n t e r n g a j i s a l a h s a t u n y a u n t u k 

m e n g h i n d a r i a d a n y a k e c u r a n g a n p a d a s i s t e m p e n g g a j i a n . A n e n s ( 2 0 0 8 : 

3 7 0 ) k e c u r a n g a n y a n g p a l i n g u m u m t e r j a d i p a d a s i s t e m p e n g g a j i a n 

a d a l a h : 

1 . P e g a w a i f i k t i f 

P e g a w a i f i k t i f y a n g d i m a k s u d a d a l a h a d a n y a n a m a p e g a w a i y a n g 

d i m a s u k k a n d a l a m b e r k a s p e n g g a j i a n y a n g s e o l a h - o l a h b e k e r j a t e t a p i 
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s e b e n a m y a n a m a p e g a w a i t e r s e b u t t i d a k p e m a h b e k e r j a p a d a 

p e r u s a h a a n . 

2 . J a m k e r j a t i d a k b e n a r 

J a m k e r j a t i d a k b e n a r m a k s u d n y a a d a l a h j a m k e r j a y a n g d i b u a t l e b i h 

b e s a r d a r i j a m k e r j a y a n g s e b e n a m y a , y a n g b e r t u j u a n u n t u k 

m e n d a p a t k a n g a j i l e b i h b a n y a k . 

P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g a d a l a h p e r u s a h a a n 

y a n g b e r g e r a k d i b i d a n g p e n y a l u r a n t a n a g a k e r j a , y a n g m e m i l i k i 

k e r j a s a m a d e n g a n p e r u s a h a a n t e r k e m u k a d i I n d o n e s i a . K a r y a w a n t e t a p 

p a d a P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g b e r j u m l a h 1 0 o r a n g d a n 

1 o r a n g k a r y a w a n h o n o r d e n g a n p e n g g a j i a n d i b e r i k a n p e r b u l a n . P T . 

P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g d a l a m p e m b a y a r a n g a j i t e r h a d a p 

k a r y a w a n m e n g g u n a k a n s i s t e m Payroll. Payroll m e m p a k a n s u a t u s i s t e m 

p e n g g a j i a n y a n g m e m p a k a n p e k e r j a a n m t i n d a n t e r m a s u k b a g i a n y a n g 

t e r p e n t i n g d a r i s u a t u p e m s a h a a n y a n g m e m p u n y a i k a r y a w a n a t a u 

p e g a w a i . S i s t e m p e m b a y a r a n g a j i payroll y a i t u p e m b a y a r a n d i l a k u k a n 

m e l a l u i n o m o r r e k e n i n g a t a u d i t r a n s f e r k e n o m o r r e k e n i n g k a r y a w a n 

m a s i n g - m a s i n g . M a n f a a t payroll y a i t u d i g u n a k a n u n t u k m e n g a t u r , 

m e n g e l o l a , m e n g h i t u n g , b a h k a n m e m b a n t u m e n e n t u k a n g a j i 

k a r y a w a n / p e g a w a i . 

B e r d a s a r k a n s u r v e i p e n d a h u l u a n j a m k e r j a p e m s a h a a n h a r i S e n i n 

s a m p a i J u m ' a t y a i t u j a m 0 8 . 0 0 - 1 7 . 0 0 W I B . B e r d a s a r k a n w a w a n c a r a 
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d e n g a n s a l a h s a t u k a r y a w a n P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g 

t e l a h t e r j a d i k e c u r a n g a n d a l a m m e n e n t u k a n g a j i k a r y a w a n / p e g a w a i d a p a t 

d i l a k u k a n o l e h p e g a w a i y a n g b e r s a n g k u t a n a t a u o l e h b a g i a n 

k e p e g a w a i a n ( p e r s o n a l i a & p e n g g a j i a n ) p a d a P T . P e r d a n a P e r k a s a 

E l a s t i n d o P a l e m b a n g a t a u p u n a d a n y a p e r s e n g k o n g k o i a n a n t a r a b a g i a n 

k e p e g a w a i a n d e n g a n p i h a k m a n a j e m e n . K e c u r a n g a n t e r s e b u t d a l a m 

b e n t u k j a m k e r j a y a n g t i d a k b e n a r , m a k s u d n y a a d a l a h j a m k e r j a y a n g 

d i b u a t l e b i h b e s a r d a r i j a m k e r j a y a n g s e b e n a m y a , y a n g b e r t u j u a n u n t u k 

m e n d a p a t k a n g a j i l e b i h b a n y a k , s e p e r t i k a r y a w a n y a n g t i d a k l e m b u r 

m e m b u a t j a m l e m b u r . T e r d a p a t j u g a k a r y a w a n y a n g t e r l a m b a t d a t a n g , 

m a s i h m e m b u a t j a m d a t a n g t e p a t w a k t u . K e c u r a n g a n t e r s e b u t d i s e b a b k a n 

m a s i h k u r a n g t i n g g i n y a p e n g e n d a l i a n i n t e m d a l a m p e r u s a h a a n . 

K u r a n g n y a p e n g a w a s a n y a n g d i l a k u k a n o l e h f u n g s i p e n c a t a t a n w a k t u , 

s e h i n g g a m e n g a k i b a t k a n a d a n y a k a r y a w a n y a n g d a t a n g t e r l a m b a t d a n 

k a r y a w a n y a n g p u l a n g l e b i h c e p a t , n a m u n d a l a m p e n c a t a t a n w a k t u h a d i r 

d a n p u l a n g k a r y a w a n d i b u a t s e s u a i d e n g a n j a m k e r j a p e r u s a h a a n . 

B e r d a s a r k a n l a t a r b e l a k a n g m a s a l a h t e r s e b u t , m a k a p e n u l i s 

t e r t a r i k m e l a k u k a n p e n e l i t i a n d e n g a n j u d u l "Analisis Sistem 

Pengendalian Intern Penggajian dan Pengupahan pada PT. Perdana 

Perkasa Elastindo Palembang". 
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B. Rumusan Masalah 

B e r d a s a r k a n u r a i a n d a r i l a t a r b e l a k a n g m a s a l a h , m a k a r u m u s a n 

m a s a l a h y a n g d a p a t d i k e m u k a k a n d a i a m p e n e l i t i a n i n i a d a l a h : 

b a g a i m a n a k a h s i s t e m p e n g e n d a l i a n i n t e m p e n g g a j i a n d a n p e n g u p a h a n 

p a d a P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g ? 

C. Tujuan Penelitian 

B e r d a s a r k a n u r a i a n d a r i r u m u s a n m a s a l a h , m a k a t u j u a n d a r i 

p e n e l i t i a n i n i a d a l a h : u n t u k m e n g e t a h u i s i s t e m p e n g e n d a l i a n i n t e m 

p e n g g a j i a n d a n p e n g u p a h a n p a d a P T . P e r d a n a P e r k a s a E l a s t i n d o 

P a l e m b a n g . 

D. Manfaat Penelitian 

B e r d a s a r k a n t u j u a n p e n e l i t i a n , m a k a p e n e l i t i a n i n i d i h a r a p k a n a k a n 

m e m b e r i k a n m a n f a a t b a g i s e m u a p i h a k d i a n t a r a n y a : 

1 . B a g i P e n e l i t i 

D i h a r a p k a n m e n a m b a h i l m u p e n g e t a h u a n , p e n g a l a m a n d a n w a w a s a n 

d a l a m s i s t e m p e n g e n d a l i a n i n t e m p e n g g a j i a n d a n p e n g u p a h a n . 

2 . B a g i P e r u s a h a a n 

M e m b e r i k a n s u m b a n g a n p e m i k i r a n y a n g b e r g u n a s e h i n g g a d a p a t 

b e r m a n f a a t a t a u m e m b e r i k a n m a s u k a n y a n g p o s i t i f b a g i P T . P e r d a n a 
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P e r k a s a E l a s t i n d o P a l e m b a n g u n t u k m e n i n g k a t k a n s i s t e m p e n g e n d a l i a n 

i n t e m p e n g g a j i a n d a n p e n g u p a h a n p e r u s a h a a n . 

3 . B a g ! A l m a m a t e r 

H a s i l p e n e l i t i a n i n i d i h a r a p k a n d a p a t m e n j a d i r e f e r e n s i t a m b a h a n , 

m e n a m b a h i l m u p e n g e t a h u a n . 



B A B U 

KAJTAN PUSTAKA 

A. Penelitian Sebelumnya 

P e n e l i t i a n s e b e l u m n y a d i l a k u k a n o l e h Y u m d a n E m y ( 2 0 0 9 ) d e n g a n 

j u d u l A n a l i s i s S i s t e m P e n g e n d a l i a n I n t e m A t a s P e n g g a j i a n & P e n g u p a h a n 

P a d a P T . D e m p s e y N u s a n t a r a . R u m u s a n m a s a l a h d a l a m p e n e l i t i a n i n i y a i t u 

b a g a i m a n a k a h s i s t e m p e n g e n d a l i a n i n t e r n a t a s p e n g g a j i a n & p e n g u p a h a n 

p a d a P T . D e m p s e y N u s a n t a r a . T u j u a n p e n e l i t i a n y a i t u u n t u k m e n g e t a h u i 

s i s t e m p e n g e n d a l i a n i n t e m a t a s p e n g g a j i a n & p e n g u p a h a n p a d a P T . 

D e m p s e y N u s a n t a r a . 

H a s i l p e n e l i t i a n m e n u n j u k k a n b a h w a s i s t e m p e n g e n d a l i a n i n t e m P T . 

D e m p s e y N u s a n t a r a s u d a h b a i k m e s k i p u n p e r u s a h a a n n y a m a s i h b e l u m 

b e g i t u b e s a r n a m u n s u d a h t e r d a p a t p e m i s a h a n t u g a s a n t a r a f u n g s i 

p e m b u a t a n d a f t a r g a j i & u p a h d e n g a n f u n g s i p e m b a y a r a n g a j i & u p a h . 

U n t u k m e n d a p a t k a n k a r y a w a n y a n g m u t u k e r j a n y a b a g u s p e r u s a h a a n 

m e l a k u k a n t a h a p p e n y e l e k s i a n d e n g a n m e n g a d a k a n b e b e r a p a t e s t . 

P e r u s a h a a n s e b a i k n y a m e m p e r t a h a n k a n s i t e m p e n g e n d a l i a n i n t e m y a n g 

s e p e r t i i n i a g a r l e b i h m a j u d a l a m p e n g e m b a n g a n m a n a j e m e n d a n 

p e n i n g k a t a n p r o d u k t i v i t a s . 

P e n e l i t i a n s e b e l u m n y a j u g a d i l a k u k a n o l e h P u j i ( 2 0 1 3 ) d e n g a n j u d u l 

A n a l i s i s S i s t e m P e n g e n d a l i a n I n t e m A t a s P e n g g a j i a n d a n P e n g u p a h a n p a d a 

P T . S u r y a J a y a . R u m u s a n m a s a l a h d a l a m p e n e l i t i a n t e r s e b u t a d a l a h a p a k a h 

8 
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s i s t e m p e n g e n d a l i a n i n t e m p e n g g a j i a n d a n p e n g u p a h a n p a d a P T . S u r y a J a y a 

P e r k a s a t e l a h d i l a k u k a n d e n g a n t e p a t ? . T u j u a n d a r i p e n e l i t i a n i n i a d a l a h 

u n t u k m e n g e t a h u i p e n e r a p a n s i s t e m p e n g e n d a l i a n i n t e m p e n g g a j i a n d a n 

p e n g u p a h a n p a d a P T . S u r y a J a y a P e r k a s a . 

H a s i l p e n e l i t i a n m e n u n j u k k a n b a h w a s i s t e m p e n g e n d a l i a n i n t e m a t a s 

p e n g g a j i a n d a n p e n g u p a h a n d a l a m s t r u k t u r o r g a n i s a s i b e l u m s e s u a i 

d i k a r e n a k a n a d a n y a r a n g k a p j a b a t a n , s i s t e m o t o r i s a s i d a n p r o s e d u r 

p e n c a t a t a n , p r a k t e k y a n g s e h a t , s e r t a k a r y a w a n y a n g m u t u n y a s e s u a i d e n g a n 

t a n g g u n g j a w a b n y a s u d a h d i l a k s a n a k a n b e r d a s a r k a n k e t e p a t a n y a n g a d a . 

P e n e l i t i a n s e b e l u m n y a j u g a d i l a k u k a n o l e h D a r a ( 2 0 1 4 ) d e n g a n j u d u l 

A n a l i s i s S i s t e m P e n g e n d a l i a n I n t e m a l a t a s P e n g g a j i a n p a d a P D A M S u r y a 

S e m b a d a K o t a S u r a b a y a . R u m u s a n m a s a l a h d a l a m p e n e l i t i a n i n i y a i t u 

b a g a i m a n a k a h s i s t e m p e n g e n d a l i a n i n t e m a l a t a s p e n g g a j i a n p a d a P D A M 

S u r y a S e m b a d a K o t a S u r a b a y a ? . T u j u a n p e n e l i a n i n i y a i t u u n t u k 

m e n g e t a h u i s i s t e m p e n g e n d a l i a n i n t e m a l a t a s p e n g g a j i a n p a d a P D A M S u r y a 

S e m b a d a K o t a S u r a b a y a . 

H a s i l p e n e l i t i a n m e n u n j u k k a n b a h w a s i s t e m p e n g e n d a l i a n i n t e m a t a s 

p e n g g a j i a n d a l a m s t r u k t u r o r g a n i s a s i s u d a h l a y a k , s i s t e m d a n p r o s e d u r 

p e n g g a j i a n y a n g d i l a k s a n a k a n s u d a h b a i k , s e r t a d i l a k s a n a k a n k a r y a w a n 

y a n g m u t u n y a s e s u a i d e n g a n t a n g g u n g j a w a b n y a . 
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Tabel H.l 
Penelitian Sebelumnya 

No Judul, Nama, 
Tahun Penelitian Hasil Persamaan dan 

Pcrbedaan 
1 Y u n i d a n E m y 

( 2 0 0 9 ) d e n g a n 
j u d u l A n a l i s i s 
S i s t e m 
P e n g e n d a l i a n 
I n t e m A t a s 
P e n g g a j i a n & 
P e n g u p a h a n P a d a 
P T . D e m p s e y 
N u s a n t a r a . 

S i s t e m p e n g e n d a l i a n i n t e m P T . 
D e m p s e y N u s a n t a r a s u d a h b a i k 
m e s k i p u n p e r u s a h a a n n y a m a s i h 
b e l u m b e g i t u b e s a r n a m u n s u d a h 
t e r d a p a t p e m i s a h a n t u g a s a n t a r a 
f u n g s i p e m b u a t a n d a f t a r g a j i & 
u p a h d e n g a n f u n g s i p e m b a y a r a n 
g a j i & u p a h . U n t u k m e n d a p a t k a n 
k a r y a w a n y a n g m u t u k e r j a n y a 
b a g u s p e r u s a h a a n m e l a k u k a n 
t a h a p p e n y e l e k s i a n d e n g a n 
m e n g a d a k a n b e b e r a p a t e s t . 
P e r u s a h a a n s e b a i k n y a 
m e m p e r t a h a n k a n s i t e m 
p e n g e n d a l i a n i n t e m y a n g s e p e r t i 
i n i a g a r l e b i h m a j u d a l a m 
p e n g e m b a n g a n m a n a j e m e n d a n 
p e n i n g k a t a n p r o d u k t i v i t a s . 

P e r s a m a a n d e n g a n 
p e n e l i t i a n y a n g 
s e k a r a n g y a i t u s a m a -
s a m a m e n e i i t i 
t e n t a n g s i s t e m 
p e n g e n d a l i a n i n t e m 
n e n e e a i i a n 
P e r b e d a a n n y a y a i t u 
p a d a o b j e k y a n g 
d i t e h t i . 

2 P u j i ( 2 0 1 3 ) 
d e n g a n j u d u l 
A n a l i s i s S i s t e m 
P e n g e n d a l i a n 
I n t e m A t a s 
P e n g g a j i a n d a n 
P e n g u p a h a n 
p a d a P T . S u r y a 
J a y a . 

S i s t e m p e n g e n d a l i a n i n t e m a t a s 
p e n g g a j i a n d a n p e n g u p a h a n d a l a m 
s t r u k t u r o r g a n i s a s i b e l u m s e s u a i 
d i k a r e n a k a n a d a n y a r a n g k a p 
j a b a t a n , s i s t e m o t o r i s a s i d a n 
p r o s e d u r p e n c a t a t a n , p r a k t e k y a n g 
s e h a t , s e r t a k a r y a w a n y a n g 
m u t u n y a s e s u a i d e n g a n t a n g g u n g 
j a w a b n y a s u d a h d i l a k s a n a k a n 
b e r d a s a r k a n k e t e p a t a n y a n g a d a . 

P e r s a m a a n d e n g a n 
p e n e l i t i a n y a n g 
s e k a r a n g y a i t u s a m a -
s a m a m e n e i i t i t e n t a n g 
s i s t e m p e n g e n d a l i a n 
i n t e m p e n g g a j i a n . 
P e r b e d a a n n y a y a i t u 
p a d a o b j e k y a n g 
d i t e l i t i . 

3 D a r a ( 2 0 1 4 ) 
d e n g a n j u d u l 
A n a l i s i s S i s t e m 
P e n g e n d a l i a n 
I n t e m a l a t a s 
P e n g g a j i a n p a d a 
P D A M S u r y a 
S e m b a d a K o t a 
S u r a b a y a . 

S i s t e m p e n g e n d a l i a n i n t e m a t a s 
p e n g g a j i a n d a l a m s t r u k t u r 
o r g a n i s a s i s u d a h l a y a k , s i s t e m d a n 
p r o s e d u r p e n g g a j i a n y a n g 
d i l a k s a n a k a n s u d a h b a i k , s e r t a 
d i l a k s a n a k a n k a r y a w a n y a n g 
m u t u n y a s e s u a i d e n g a n t a n g g u n g 
j a w a b n y a . 

P e r s a m a a n d e n g a n 
p e n e l i t i a n y a n g 
s e k a r a n g y a i t u s a m a -
s a m a m e n e i i t i t e n t a n g 
s i s t e m p e n g e n d a l i a n 
i n t e m p e n g g a j i a n . 
P e r b e d a a n n y a y a i t u 
p a d a o b j e k y a n g 
d i t e l i t i . 

S u m b e r : Penulis, 2 0 1 5 
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B. Landasan Teori 

1. Gambaran Umum Aktivitas Penggajian 

J a m e s ( 2 0 1 1 : 3 9 0 ) , p e m r o s e s a n g a j i p a d a k e n y a t a a r m y a 

m e m p a k a n s i s t e m p e m b e l i a n k a s u s k h u s u s . S e c a r a t e o r i , c e k g a j i 

d a p a t d i p r o s e s m e l a l u i s i s t e m u t a n g u s a h a d a n p e n g e l u a r a n k a s 

r e g u l e r . N a m u n , k a r e n a a l a s a n k e p r a k t i s a n , p e n d e k a t a n i n i m e m l i k i 

s e j u m l a h k e k u r a n g a n , a n t a r a I a i n : 

a. P e m s a h a a n d a p a t m e n d e s a i n p r o s e d u r p e n g e l u a r a n u m u m a n g 

d i t e r a p k a n u n t u k s e m u a p e m a s o k . A k a n t e t a p i , p r o s e d u r 

p e n g g a j i a n s a n g a t b e r b e d a a n t a r k a r y a w a n . 

b . P e n u l i s a n c e k k e p a d a k a r y a w a n m e m e r l u k a n p e n g e n d a l i a n 

k h u s u s . P e n i p u a n p e m b a y a r a n g a j i l e b i h m u d a h d i t u t u p i k e t i k a 

c e k g a j i d i k o m b i n a s i k a n d e n g a n c e k u n t u k k e g i a t a n d a g a n g . 

c. P r o s e d u r p e n g e l u a r a n u m u m d i d e s a i n u n t u k m e n g a k o m o d a s i 

a m s t r a n s a k s i y a n g r e l a t i v e l a n c a r . P e m s a h a a n b i s n i s s e c a r a 

k o n s t a n m e m b e l i p e r s e d i a a n d a n p e n g e l u a r a n k a s u n t u k p a r a 

p e m a s o k . 

2. Sistem Penggajian 

J a m e s ( 2 0 1 1 : 3 9 4 ) , t u g a s - t u g a s u t a m a p a d a s i s t e m p e n g g a j i a n 

p e m s a h a a n : 
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a. P e r s o n a l i a 

D e p a r t e m e n p e r s o n a l i a m e n y i a p k a n d a n m e n y e r a h k a n k e 

d e p a r t e m e n p e n g g a j i a n b e r b a g a i f o r m u l i r k e g i a t a n p e r s o n a l i a 

(personnel action form). D o k u m e n t e r s e b u t m e n g i d e n t i f i k a s i p a r a 

k a r y a w a n y a n g d i o t o r i t a s u n t u k m e n e r i m a c e k p e m b a y a r a n d a n 

d i g u n a k a n u n t u k m e n u n j u k k a n p e r u b a h a n d a l a m t i n g k a t g a j i p e r 

j a m , p e m o t o n g a n , d a n k l a s i f i k a s i p e k e r j a a n . 

b . P r o d u k s i 

K a r y a w a n p r o d u k s i m e n y i a p k a n d u a j e n i s k a r t u c a t a t a n 

w a k t u k e r j a (time record): k a r t u p e k e r j a a n d a n k a r t u w a k t u . K a r t u 

p e k e r j a a n (Job ticket) b e r i s i t o t a l j u m l a h w a k t u y a n g d i h a b i s k a n 

o l e h s e t i a p p e k e r j a d i s e t i a p p e k e r j a a n p r o d u k s i . D o k u m e n d i k i r i m 

k e b a g i a n a k u n t a n s i b i a y a ( s i k l u s k o n v e r s i ) , d i m a n a d o k u m e n 

t e r s e b u t d i g u n a k a n u n t u k m e n g a l o k a s i k a n b e b a n t e n a g a k e r j a 

l a n g s u n g k e a k u n W T P . K a r t u w a k t u (time record) b e r i s i t o t a l 

w a k t u k e r j a k a r y a w a n d i t e m p a t k e r j a . K a r t u i n i d i k i r i m k e b a g i a n 

p e n g g a j i a n u n t u k m e n g h i t u n g j u m l a h c e k p e m b a y a r a n k a r y a w a n 

t e r s e b u t . 

c. A k u n t a n s i B i a y a 

D e p a r t e m e n a k u n t a n s i b i a y a m e n g g u n k a n k a r t u p e k e r j a a n 

u n t u k m e n g a l o k a s i k a n b i a y a t e n g a k e r j a k e a k u n W I P s e b a g a i 

t e n a g a k e r j a l a n g s u n g a t a u o v e r h e a d . P e m b e b a n a n i n i d i r a n g k u m 
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d a l a m r a n g k u m a n d i s t r i b u s i t e n a g a k e r j a {labor distibution 

summary) d a n d i t e r u s k a n k e d e p a r t e m e n b u k u b e s a r u m u m . 

P e n g g a j i a n 

D e p a r t e m e n p e n g g a j i a n m e n e r i m a t a r i f p e m b a y a r a n d a n 

d a t a p e m o t o n g a n g a j i d a r i d e p a r t e m e n p e r s o n a l i a d a n d a t a j a m 

k e r j a d a n d e p a r t e m e n p r o d u k s i . S t a f a d m i n i s t r a s i d i d e p a r t e m e n 

i n i m e l a k u k a n p e k e r j a a n b e r i k u t : 

1 ) M e n y i a p a k a n d a f t a r g a j i (payroll register) y a n g 

m e n u n j u k k a n p e m b a y a r a n b r u t o , p e m o t o n g a n , p e m b a y a r a n 

l e m b u r , d a n p e m b a y a r a n b e r s i h . 

2 ) M e m a s u k k a n i n f o r m a s i d i a l a s k e c a t a t a n p e n g g a j i a n 

k a r y a w a n (employee payroll records) 

3 ) M e n y i a p a k a n c e k g a j i (paychek) u n t u k k a r y a w a n 

4 ) M e n g i r i m c e k g a j i k e p e n g e l u a r a n k a s d a n s a l i n a n d a f t a r g a j i 

k e u t a n g . 

5 ) M e n y i m p a n k a r t u w a k t u , f o r m u l i r k e g i a t a n p e r s o n a l i a , d a n 

s a l i n a n d a f t a r g a j i 

D e p a r t e m e n u t a n g 

S t a f a d i s t r a s i u t a n g u s a h a (accounts payable) m e m e r i k s a 

k e b e n a r a n d a f t a r g a j i d a n m e n y i a p k a n d u a s a l i n a n t a n d a t e r i m a 

p e n g e l u a r a n k a s s e j u m l a h g a j i t e r s e b u t . S a t u s a l i n a n , b e r s a m a 
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d e n g a n d a f t a r g a j i , d i k i r i m k e p e n g e l u a r a n k a s . S a l i n a n l a i n n y a 

d i k i r i m k e d e p a r t e m e n b u k u b e s a r u m u m . 

f . P e n g e l u a r a n k a s 

M a n a j e r d i b a g i a n p e n g e l u a r a n k a s m e n e r i m a c e k - c e k 

p e n g g a j i a n , m e m e r i k s a n y a , d a n k e m u d i a n m e n a n d a t a n g a n i n y a , 

l a l u m e n g i r i m n y a k e p u s a t p e m b a y a r a n u n t u k d i d i s t r i b u s i k a n k e 

p a r a k a r y a w a n . S t a f a d m n i s t r a s i m e n e r i m a t a n d a t e r i m a 

p e n g e l u a r a n k a s d a n d a f t a r g a j i , S a t u c e k u n t u k s e l u m h j u m l a h 

g a j i d i t u l i s d a n d i s e t o r k e a k u n d a n a g a j i (payroll imprest 

account). C e k g a j i k a r y a w a n t e r s e b u t d i t a r i k d a r i a k u n , y a n g 

d i g u n k a n h a n y a u n t u k p e n g g a j i a n . D a n a h a r u s d i t r a n s f e r d a r i 

a k u n k a s u m u m k e a k u n d a n a g a j i i n i s e b e l u m c e k p e m b a y a r a n 

d i c a i r k a n . A k h i m y a , s t a f t e r s e b u t m e n g i r i m k a n s a t u s a l i n a n c e k 

d e n g a n t a n d a t e r i m a p e n g e l u a r a n k a s d a n d a f t a r g a j i k e 

d e p a r t e m e n u t a n g , d i m a n a s e m u a n y a i t u a k a n d i s i m p a n . 

g . B u k u b e s a r u m u m 

D e p a r t e m e n b u k u b e s a r u m u m m e n e r i m a r a n g k u m a n 

d i s t r i b u s i t e n a g a k e r j a d a n b a g a n a k u n t a n s i b i a y a d a n t a n d a t e r i m a 

p e n g e l u a r a n k a s d a n u t a n g u s a h a . T a n d a t e r i m a p e n g e l u a r a n k a s 

m e n u n j u k k a n t o t a l j u m l a h g a j i t e r u t a n g d a n p e r i n c i a n n y a k e 

d a l a m k a s , u t a n g p a j a k , d a n p e n g u r a n g a n l a i n n y a . 
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3. Sistem Akuntansi Penggajian dan Pengupahan 

a. Pengertian Sistem Penggajian dan Pengupahan 

M u l y a d i ( 2 0 0 8 : 1 7 3 ) p e n g g a j i a n a d a l a h p e m b a y a r a n a t a s 

p e n y e r a h a n j a s a y a n g d i l a k u k a n o l e h k a r y a w a n y a n g 

m e m p u n y a i j e n j a n g j a b a t a n m a n a j e m e n , u m u m n y a g a j i 

d i b a y a r k a n s e c a r a t e t a p p e r b u l a n . P e n g u p a h a n a d a l a h 

p e m b a y a r a n a t a s p e n y e r a h a n j a s a y a n g d i b e r i k a n o l e h k a r y a w a n 

p e l a k s a n a ( b u r u h ) , u p a h d i b a y a r k a n b e r d a s a r k a n h a r i k e r j a , j a m 

k e r j a a t a u j u m l a h s a t u a n p r o d u k y a n g d i h a s i l k a n k a r y a w a n . 

M u l y a d i ( 2 0 0 8 : 3 7 7 ) p e n g g a j i a n d a n p e n g u p a h a n 

d i r a n c a n g u n t u k m e n a n g a n i t r a n s a k s i p e r h i t u n g a n g a j i d a n u p a h 

k a r y a w a n d a n p e m b a y a r a n n y a , p e r a n c a n g a n s i s t e m p e n g g a j i a n 

d a n p e n g u p a h a n i n i h a r u s d a p a t m e n j a m i n v a l i d i t a s , o t o r i s a s i 

k e l e n g k a p a n , k l a s i f i k a s i p e n i l a i a n , k e t e p a t a n w a k t u d a n 

k e t e p a t a n p o s t i n g s e r t a i k h t i s a r d a r i s e t i a p t r a n s a k s i p e n g g a j i a n 

d a n p e n g u p a h a n . 

M a r d i ( 2 0 1 1 : 1 0 7 ) m e n y a t a k a n s i s t e m a k u n t a n s i g a j i d a n 

u p a h a d a l a h : s i s t e m p e n g g a j i a n d a n p e n g u p a h a n m e r u p a k a n 

s a l a h s a t u a p l i k a s i p a d a s i s t e m i n f o r m a s i a k u n t a n s i y a n g t e r u s 

m e n g a l a m i p r o s e s d a l a m b e n t u k batch ( b e r t a h a p ) , d i s e b u t p r o s e s 

s e c a r a b e r t a h a p k a r e n a d a f t a r g a j i d i b a y a r k a n a t a u d i b u a t s e c a r a 

p e r i o d i k ( t i a p m i n g g u a n , d u a m i n g g u a n , a t a u b u l a n a n ) d e m i k i a n 
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p u l a p e m b a y a r a n g a j i s e b a g i a n b e s a r p e g a w a i d i b a y a r p a d a 

w a k t u b e r s a m a a n . 

B e r d a s a r k a n p e n g e r t i a n d a p a t d i t a r i k k e s i m p u l a n b a h w a 

s i s t e m a k u n t a n s i p e n g g a j i a n d a n p e n g u p a h a n m e r u p a k a n s i s t e m 

d i r a n c a n g u n t u k m e n a n g a n i t r a n s a k s i p e r h i t u n g a n g a j i d a n u p a h 

k a r y a w a n d a n p e m b a y a r a n n y a s e c a r a p e r i o d i k . 

Dokumen yang Digunakan Dalam Sistem Penggajian dan 
Pengupahan 

M u l y a d i ( 2 0 0 8 : 3 7 8 ) d o k u m e n y a n g d i g u n a k a n d a l a m 

s i s t e m a k u n t a n s i p e n g g a j i a n d a n p e n g u p a h a n a d a l a h : 

1 ) D o k u m e n p e n d u k u n g p e r u b a h a n g a j i d a n u p a h 

D o k u m e n - d o k u m e n p e n d u k u n g p e r u b a h a n g a j i d a n u p a h 

d i k e l u a r k a n o l e h f u n g s i k e p e g a w a i a n , b e r u p a s u r a t - s u r a t 

k e p u t u s a n y a n g b e r s a n g k u t a n d e n g a n k a r y a w a n . T e m b u s a n 

d o k u m e n - d o k u m e n i n i d i k i r i m k a n k e f u n g s i p e m b u a t d a f t a r 

g a j i d a n u p a h u n t u k k e p e n t i n g a n p e m b u a t a n d a f t a r g a j i d a n 

u p a h . 

2 ) K a r t u j a m h a d i r 

C a t a t a n j a m h a d i r k a r y a w a n d a p a t b e r u p a d a f t a r h a d i r b i a s a , 

d a p a t p u l a b e r b e n t u k k a r t u h a d i r y a n g d i i s i d e n g a n m e s i n 

p e n c a t a t w a k t u . 
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3 ) K a r t u j a m k e r j a 

D o k u m e n i n i d i g u n a k a n u n t u k m e n c a t a t w a k t u p e g a w a i 

d a l a m m e n g e i j a k a n p e s a n a n t e r t e n t u . 

4 ) D a f t a r G a j i d a n u p a h 

D o k u m e n i n i b e r i s i s e j u m l a h g a j i d a n u p a h b r u t o s e t i a p 

k a r y a w a n , d i k u r a n g i p o t o n g a n - p o t o n g a n b e r u p a P P h 2 1 , 

u t a n g k a r y a w a n , i u r a n u n t u k o r g a n i s a s i k a r y a w a n d a n 

s e b a g a i n y a . 

5 ) R e k a p d a f t a r g a j i d a n r e k a p d a f t a r u p a h 

D o k u m e n i n i m e r u p a k a n ringkasan g a j i d a n u p a h p e r 

d e p a r t e m e n y a n g d i b u a t b e r d a s a r k a n d a f t a r g a j i d a n u p a h 

6 ) S u r a t p e m y a t a a n g a j i d a n u p a h 

D o k u m e n i n i d i b u a t o l e h p e m b u a t d a f t a r g a j i d a n u p a h 

b e r s a m a a n d e n g a n p e m b u a t a n d a f t a r g a j i d a n u p a h a t a u 

d a l a m k e g i a t a n y a n g t e r p i s a h d a r i p e m b u a t a n d a f t a r g a j i d a n 

u p a h . 

7 ) B u k t i k a s k e l u a r 

D o k u m e n i n i m e r u p a k a n p e r i n t a h p e n g e l u a r a n u a n g y a n g 

d i b u a t o l e h f u n g s i a k u n t a n s i k e p a d a f u n g s i k e u a n g a n 

b e r d a s a r k a n i n f o r m a s i d a l a m d a f t a r g a j i d a n u p a h y a n g 

d i t e r i m a d a n f u n g s i p e m b u a t d a f t a r g a j i d a n u p a h . 
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Catatan Akuntansi yang Digunakan Dalam Sistem 
Akuntansi Penggajian dan Pengupahan 

M u l y a d i ( 2 0 0 8 : 3 8 2 ) c a t a t a n a k u n t a n s i y a n g d i g u n a k a n 

d a l a m s i s t e m a k u n t a n s i p e n g g a j i a n d a n p e n g u p a h a n a d a l a h : 

1 ) J u m a l u m u m 

J u m a l u m u m d i g u n a k a n u n t u k m e n c a t a t d i s t r i b u s i t e n a g a 

k e r j a k e d a l a m s e t i a p d e p a r t e m e n d a l a m p e r u s a h a a n . 

2 ) K a r t u h a r g a p o k o k p r o d u k 

C a t a t a n i n i d i g u n a k a n u n t u k m e n c a t a t u p a h t e n a g a k e r j a 

l a n g s u n g y a n g d i k e l u a r k a n u n t u k p e s a n a n t e r t e n t u 

3 ) K a r t u b i a y a 

C a t a t a n i n i d i g u n a k a n u n t u k m e n c a t a t b i a y a t e n a g a k e r j a 

l a n g s u n g d a n b i a y a t e n a g a k e r j a m e m p r o d u k s i s e t i a p 

d e p a r t e m e n d a l a m p e m s a h a a n . S u m b e r i n f o r m a s i u n t u k 

p e n c a t a t a n d a l a m k a r t u b i a y a i n i a d a l a h b u k t i m e m o r i a l . 

4 ) K a r t u p e n g h a s i l a n k a r y a w a n 

C a t a t a n i n i d i g u n a k a n u n t u k m e n c a t a t p e n g h a s i l a n d a n 

b e r b a g a i p o t o n g a n n y a y a n g d i t e r i m a o l e h s e t i a p k a r y a w a n . 

K a r t u p e n g h a s i l a n k a r y a w a n i n i d i g u n a k a n s e b a g a i t a n d a 

t e r i m a g a j i d a n u p a h k a r y a w a n d e n g a n d i t a n d a t a n g a n i 

k a r y a w a n y a n g b e r s a n g k u t a n . 
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3 ) F u n g s i p e m b u a t d a f t a r g a j i d a n u p a h 

F u n g s i i n i b e r t a n g g u n g j a w a b u t u k m e m b u a t d a f t a r g a j i y a n g 

b e r i s i p e n g h a s i l a n b r u t o y a n g m e n j a d i h a k d a n b e r b a g a i 

p o t o n g a n y a n g m e n j a d i b e b a n s e t i a p k a r y a w a n s e l a m a 

j a n g k a w a k t u p e m b a y a r a n g a j i . D a f t a r g a j i d i s e r a h k a n o l e h 

f u n g s i p e m b u a t d a f t a r g a j i k e p a d a f u n g s i a k u n t a n s i g u n a 

p e m b u a t a n b u k t i k a s k e l u a r y a n g d i p a k a i s e b a g a i d a s a r 

u n t u k p e m b a y a r a n g a j i k e p a d a k a r y a w a n . 

4 ) F u n g s i a k u n t a n s i 

F u n g s i i n i b e r t a n g g u n g j a w a b u n t u k m e n c a t a t k e w a j i b a n 

y a n g t i m b u l d a l a m h u b u n g a n n y a d e n g a n p e m b a y a r a n g a j i 

d a n u p a h k a r y a w a n ( m i s a l n y a u t a n g g a j i d a n u p a h k a r y a w a n , 

u t a n g d a n a p e n s i u n ) 

5 ) F u n g s i k e u a n g a n 

F u n g s i i n i b e r t a n g g u n g j a w a b u n t u k m e n g i s i c e k g u n a 

p e m b a y a r a n g a j i d a n m e n g u a n g k a n c e k t e r s e b u t k e b a n k . 

U a n g t u n a i t e r s e b u t k e m u d i a n d i m a s u k k a n k e d a l a m a m p l o p 

g a j i s e t i a p k a r y a w a n , s e l a n j u t n y a d i b a g i k a n k e p a d a 

k a r y a w a n y a n g b e r h a k . 
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Prosedur yang Membentuk Sistem Akuntansi Penggajian 
dan Pengupahan 

M u l y a d i ( 2 0 0 8 : 3 8 9 ) p r o s e d u r p e n g g a j i a n d a n 

p e n g u p a h a n a d a l a h s e b a g a i b e r i k u t : 

1 ) P r o s e d u r p e n c a t a t a n waktu h a d i r 

P r o s e d u r i n i b e r t u j u a n u n t u k m e n c a t a t w a k t u h a d i r 

k a r y a w a n . P e n c a t a t a n w a k t u h a d i r i n i d i s e l e n g g a r a k a n o l e h 

f u n g s i p e n c a t a t w a k t u d e n g a n m e n g g u n a k a n d a f t a r h a d i r 

p a d a p i n t u m a s u k k a n t o r a d m i n i s t r a s i p a b r i k . P e n c a t a t a n 

w a k t u h a d i r d a p a t m e n g g u n a k a n d a f t a r h a d i r b i a s a , d i m a n a 

k a r y a w a n h a r u s m e n a n d a t a n g a n i s e t i a p h a d i r d a n p u l a n g d a r i 

p e r u s a h a a n a t a u d a p a t m e n g g u n a k a n k a r t u h a d i r y a n g d i i s i 

s e c a r a o t o m a t i s m e n g g u n a k a n m e s i n p e n c a t a t w a k t u . 

P e n c a t a t a n w a k t u h a d i r i n i d i s e l e n g g a r a k a n u n t u k 

m e n e n t u k a n g a j i d a n u p a h . 

2 ) P r o s e d u r p e n c a t a t a n w a k t u k e r j a 

D a l a m p e r u s a h a a n m a n u f a k t u r y a n g p r o d u k s i n y a 

b e r d a s a r k a n p e s a n a n , p e n c a t a t a n w a k t u k e r j a d i p e r l u k a n 

b a g i k a r y a w a n y a n g b e k e r j a d i f u n g s i p r o d u k s i u n t u k 

k e p e r l u a n d i s t r i b u s i b i a y a u p a h k a r y a w a n p a d a p r o d u k a t a u 

p e s a n a n y a n g m e n i k m a t i j a s a k a r y a w a n t e r s e b u t . 
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3 ) P r o s e d u r p e m b u a t a n d a f t a r g a j i d a n u p a h 

D a l a m p r o s e d u r i n i f u n g s i p e m b u a t d a f t a r g a j i d a n u p a h 

m e m b u a t d a f t a r g a j i d a n u p a h k a r y a w a n . D a t a y a n g d i p a k a i 

s e b g a i d a s a r p e m b u a t d a f t a r g a j i d a n u p a h k a r y a w a n a d a l a h 

s u r a t - s u r a t k e p u t u s a n m e n g e n a i p e n g a n g k a t a n , 

p e m b e r h e n t i a n k a r y a w a n , p e n u r u n a n p a n g k a t d a n d a f t a r g a j i 

b u l a n s e b e l u m n y a . 

4 ) P r o s e d u r d i s t r i b u s i b i a y a g a j i d a n u p a h 

D a l a m p r o s e d u r d i s t r i b u a s i b i a y a g a j i d a n u p a h , b i a y a t e n a g a 

k e r j a d i d i s t r i b u s i k a n k e p a d a d e p a r t e m e n - d e p a r t e m e n y a n g 

m e n i k m a t i m a n f a a t k e r j a . 

5 ) P r o s e d u r p e m b a y a r a n g a j i d a n u p a h 

P r o s e d u r i n i m e l i b a t k a n f u n g s i a k u n t a n s i d a n k e u a n g a n 

f u n g s i a k u n t a n s i m e m b u a t p e r i n t a h p e n g e l u a r a n k a s k e p a d a 

f u n g s i k e u a n g a n u n t u k m e n u l i s c e k t e r s e b u t k e b a n k d a n 

m e m a s u k k a n u a n g k e a m p l o p g a j i d a n u p a h . P e m b a y a r a n 

g a j i d a n u p a h d a p a t d i l a k u k a n d e n g a n m e m b a g i k a n c e k g a j i 

d a n u p a h k a r y a w a n . 

4. Sistem Pengendalian Intern Penggajian 

a. Pengertian Sistem Pengendalian Intern 

M u l y a d i ( 2 0 0 8 : 1 6 3 ) S i s t e m P e n g e n d a l i a n I n t e r n 

a d a l a h s t r u k t u r o r g a n i s a s i , m e t o d e d a n u k u r a n - u k u r a n y a n g 
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d i k o o r d i n a s i u n t u k m e n j a g a k e k a y a a n o r g a n i s a s i , m e n g e c e k 

k e t e l i t i a n d a n k e a n d a l a n d a t a a k u n t a n s i , m e d o r o n g e f i s i e n s i 

d a n m e n d o r o n g d i p a t u h i n y a k e b i j a k a n m a n a j e m e n . 

I n d r a ( 2 0 0 7 : 7 ) s i s t e m p e n g e n d a l i a n i n t e m a d a l a h s u a t u 

p r o s e s y a n g d i j a l a n k a n o l e h e k s e k u t i f ( k e p a l a d a e r a h , 

i n s t a n s i / d i n a s , d a n s e g e n a p p e r s o n e l ) y a n g d i d e s a i n u n t u k 

m e m b e r i k a n k e y a k i n a n y a n g m e m a d a i t e n t a n g p e n c a p a i a n t i g a 

g o l o n g a n y a n g t e r d i r i a t a s : 

1 ) K e a n d a l a n l a p o r a n k e u a n g a n 

2 ) K e p a t u h a n t e r h a d a p h u k u m d a n p e r a t u r a n y a n g b e r l a k u 

3 ) E f e k t i f i t a s d a n e f i s i e n s i o p e r a s i 

B e r d a s a r k a n b e b e r a p a p e n g e r t i a n s i s t e m p e n g e n d a l i a n 

i n t e m d i a t a s d a p a t d i s i m p u l k a n b a h w a S i s t e m p e n g e n d a l i a n 

i n t e m a d a l a h s u a t u k e r a n g k a y a n g t e r d i r i d a r i p r o s e d u r -

p r o s e d u r y a n g . s a l i n g b e r k a i t a n d a l a m m e l a k u k a n s u a t u 

k e b i s a a a n d a l a m p e r u s a h a a n g u n a m e n g e n d a l i k a n j a l a n n y a 

p e r u s a h a a n y a n g m e n c a k u p d a n m e n g a m a n k a n h a r t a , 

m e m e r i k s a k e c e r m a t a n d a n k e b e n a r a n a d m i n i s t r a s i a t a u 

a k u n t a n s i , m e m a j u k a n e f i s i e n s i d a l a m o p e r a s i d a n m e m b a n t u 

m e n j a g a k e b i j a k s a n a a n p e r u s a h a a n u n t u k d i p a t u h i . J a d i d e n g a n 

a d a n y a p e n g e n d a l i a n i n t e m a k a n d a p a t m e m b e r i k a n 
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k e r a u d a h a n b a g i p i h a k m a n a j e m e n d a l a m m e l a k u k a n 

p e n y e s u a i a n t e r h a d a p h a l - h a l y a n g d i p e r k i r a k a n s e b e l u m n y a . 

b. Konsep Pengendalian Intern dan Asumsi Dasar 

J a m e s ( 2 0 1 1 : 1 8 0 ) S i s t e m p e n g e h d a l i a n i n t e m a l 

{internal control system) t e r d i r i a t a s b e r b a g a i k e b i j a k a n , 

p r a k t i k , d a n p r o s e d u r y a n g d i t e r a p k a n o l e h p e r u s a h a a n u n t u k 

m e n c a p a i e m p a t t u j u a n u m u m n y a : 

1 ) M e n j a g a a k t i v a p e m s a h a a n . 

2 ) M e m a s t i k a n a k u r a s i d a n k e a n d a l a n c a t a t a n s e r t a i n f o r m a s i 

a k u n t a n s i . . 

3 ) M e n d o r o n g e f i s i e n s i d a l a m o p e r a s i o n a l p e m s a h a a n . 

4 ) M e n g u k u r k e s e s u a i a n d e n g a n k e b i j a k a n s e r t a p r o s e d u r 

y a n g , d i t e t a p k a n o l e h p i h a k m a n a j e m e n . 

J a m e s ( 2 0 1 1 ; 1 8 0 ) h a l . y a n g t e r d a p a t d a l a m b e r b a g a i 

t u j u a n p e n g e n d a l i a n i n i a d a l a h e m p a t a s u m s i d a s a r t a m b a h a n 

y a n g m e m b i m b i n g p a r a d e s a i n e r s e r t a a u d i t o r s i s t e m 

p e n g e n d a l i a n i n t e m a l . 

T a n g g u n g J a w a b M a n a j e m e n . K o n s e p i n i m e y a k i n i 

b a h w a p e m b u a t a n d a n p e m e l i h a r a a n s i s t e m p e n g e n d a l i a n 

i n t e m a l a d a l a h t a n g g u n g j a w a b p i h a k m a n a j e m e n 

[management responsibilty). F C P A m e n d u k u n g d a l i l i n i . 
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J a m i n a n y a n g W a j a r . S i s t e m p e n g e n d a l i a n i n t e m a l h a r u s 

m e n y e d i a k a n j a m i n a n y a n g w a j a r (reasonable assurance) 

b a h w a k e e m p a t t u j u a n u m u m p e n g e n d a l i a n i n t e m a l t e r p e n u h i 

s e c a r a e f e k t i f d a r i s e g i b i a y a . I n i b e r a r t i b a h w a t i d a k a d a 

s i s t e m p e n g e n d a l i a n i n t e m a l y a n g s e m p u m a d a n b a h w a b i a y a 

u n t u k m e n c a p a i p e n g e n d a l i a n y a n g l e b i h b a i k t i d a k b o l e h 

m e l e b i h i m a n f a a t n y a . 

M e t o d e P e m r o s e s a n D a t a . S e t i a p p e n g e n d a l i a n i n t e m a l 

m e m i l i k i k e t e r b a t a s a n d a l a m e f e k t i v i t a s n y a . H a l i n i m e l i p u t i 

(1) k e m u n g k i n a n k e s a l a h a n - t i d a k a d a s i s t e m y a n g s e m p u m a , 

( 2 ) p e l a n g g a r a n - p e r s o n e l d a p a t m e l a n g g a r s i s t e m m e l a l u i 

k o l u s i a t a u c a r a l a i n , ( 3 ) p e l a n g g a r a n m a n a j e m e n - p i h a k 

m a n a j e m e n b e r a d a d a l a m p o s i s i m e l a n g g a r p r o s e d u r 

p e n g e n d a l i a n d e n g a n s e c a r a p r i b a d i m e n y i m p a n g k a n t r a n s a k s i 

a t a u d e n g a n m e n g a r a h k a n b a w a h a n u n t u k m e l a k u k a n h a l 

t e r s e b u t , d a n ( 4 ) b e r u b a h n y a k o n d i s i k o n d i s i d a p a t b e r u b a h 

d e n g a n b e i j a l a n n y a w a k t u h i n g g a p e n g e n d a l i a n y a n g a d a 

m e n j a d i t i d a k b e i j a l a n . 

c. Tujuan Dan Unsur Sistem Pengendalian Intern 

S u a t u s i s t e m p e n g e n d a l i a n y a n g e f i s i e n d a n e f e k t i f 

s a n g a t d i b u t u h k a n o l e h o r g a n i s a s i a t a u p e r u s a h a a n k a r e n a 
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a d a n y a s i s t e m p e n g e n d a l i a n , d i h a r a p k a n r e n c a n a y a n g t e l a h 

d i t e t a p k a n d a p a t d i l a k s a n a k a n d e n g a n b a i k . 

M u l y a d i ( 2 0 0 8 : 1 6 3 ) m e n y a t a k a n b a h w a T u j u a n 

p e n g e n d a l i a n i n t e m a d a l a h : 

1) M e n j a g a k e k a y a a n o r g a n i s a s i . 

2 ) M e n g e c e k k e t e l i t i a n d a n k e a n d a l a n d a t a a k u n t a n s i . 

3 ) M e n d o r o n g e f i s i e n s i . 

4 ) M e n d o r o n g d i p e n u h i n y a k e b i j a k a n m a n a j e m e n . 

S e s u a i d e n g a n t u j u a n n y a m a k a p e n g e n d a l i a n i n t e r n 

t e r s e b u t d a p a t d i b a g i 2 y a i t u : p e n g e n d a l i a n i n t e m a d m i n i s t r a s i 

{Internal Administrative Control) d a n p e n g e n d a l i a n i n t e m 

a k u n t a n s i {Internal Accounting Control). P e n g e n d a l i a n i n t e m 

a d m i n i s t r a s i t e r d i r i d a r i p r o s e d u r d a n c a t a t a n y a n g m e m b a n t u 

m a n a j e m e n u n t u k m e n c a p a i t u j u a n p e r u s a h a a n . P e n g e n d a l i a n 

i n t e r n a k u n t a n s i m e l i p u t i t e r d i r i d a r i p r o s e d u r d a n l a p o r a n d a n 

u n t u k m e n j a g a a k t i v i t a s p e r u s a h a a n . P e n g e n d a l i a n i n t e m 

a k u n t a n s i y a n g b a i k a k a n m e n j a m i n k e a m a n a n k e k a y a a n p a r a 

i n v e s t o r d a n k r e d i t y a n g d i t a n a m k a n d a l a m p e r u s a h a a n d a n 

a k a n m e n g h a s i l k a n l a p o r a n k e u a n g a n y a n g d a p a t d i p e r c a y a . 

M u l y a d i ( 2 0 0 8 : 1 6 4 ) U n s u r p o k o k s i s t e m p e n g e n d a l i a n 

i n t e m a d a l a h : 
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1) S t r u k t u r o r g a n i s a s i y a n g m e m i s a h k a n t a n g g u n g j a w a b 

f u n g s i o n a l s e c a r a t e g a s 

S t r u k t u r o r g a n i s a s i m e r u p a k a n r e r a n g k a [framework) 

p e m b a g i a n t a n g g u n g j a w a b f u n g s i o n a l k e p a d a u n i t - u n i t 

o r g a n i s a s i y a n g d i b e n t u k u n t u k m e l a k s a n a k a n k e g i a t a n -

k e g i a t a n p o k o k p e r u s a h a a n . D a l a m p e r u s a h a a n m a n u f a k t u r 

m i s a l n y a , k e g i a t a n p o k o k n y a a d a l a h m e m p r o d u k s i d a n 

m e n j u a l p r o d u k . U n t u k m e l a k s a n a k a n k e g i a t a n p o k o k 

t e r s e b u t d i b e n t u k d e p a r t e m e n p r o d u k s i , d e p a r t e m e n 

p e m a s a r a n , d a n d e p a r t e m e n k e u a n g a n d a n u m u m . 

D e p a r t e m e n - d e p a r t e m e n i n i k e m u d i a n d i b a g i - b a g i l e b i h 

l a n j u t m e n j a d i u n i t - u n i t o r g a n i s a s i y a n g l e b i h k e c i l u n t u k 

m e l a k s a n a k a n k e g i a t a n - k e g i a t a n p e r u s a h a a n . P e m b a g i a n 

t a n g g u n g j a w a b f u n g s i o n a l d a l a m o r g a n i s a s i i m d i d a s a r k a n 

p a d a p r i n s i p - p r i n s i p b e r i k u t i n i : 

a ) H a r u s d i p i s a h k a n f u n g s i - f u n g s i o p e r a s i d a n 

p e n y i m p a n a n d a r i f u n g s i a k u n t a n s i . F u n g s i o p e r a s i 

a d a l a h f u n g s i y a n g m e m i l i k i w e w e n a n g u n t u k 

m e l a k s a n a k a n s u a t u k e g i a t a n ( m i s a l n y a p e m b e l i a n ) . 

S e t i a p k e g i a t a n d a l a m p e r u s a h a a n m e m e r l u k a n 

o t o r i s a s i d a n m a n a j e r f u n g s i y a n g m e m i l i k i 

w e w e n a n g u n t u k m e l a k s a n a k a n k e g i a t a n t e r s e b u t . 
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F u n g s i p e n y i m p a n a n a d a l a b f u n g s i y a n g m e m i l i k i 

w e w e n a n g u n t u k m e n y i m p a n a k t i v a p e r u s a h a a n . 

F u n g s i a k u n t a n s i a d a l a h f u n g s i y a n g m e m i l i k i 

w e w e n a n g u n t u k m e n c a t a t p e r i s t i w a k e u a n g a n 

p e r u s a h a a n . 

b ) S u a t u f u n g s i t i d a k b o l e h d i b e r i t a n g g u n g j a w a b p e n u h 

u n t u k m e l a k s a n a k a n s e m u a t a h a p s u a t u t r a n s a k s i . 

2 ) S i s t e m w e w e n a n g d a n p r o s e d u r p e n c a t a t a n y a n g 

m e m b e r i k a n p e r i i n d u n g a n y a n g c u k u p t e r h a d a p k e k a y a a n , 

u t a n g , p e n d a p a t a n d a n b i a y a 

D a l a m o r g a n i s a s i , s e t i a p t r a n s a k s i h a n y a t e r j a d i a t a s 

d a s a r o t o r i s a s i d a r i p e j a b a t y a n g m e m i l i k i w e w e n a n g u n t u k 

m e n y e t u j u i t e r j a d i n y a t r a n s a k s i t e r s e b u t . O l e h k a r e n a i t u , 

d a l a m o r g a m s a s i h a r u s d i b u a t s i s t e m y a n g m e n g a t u r 

p e m b a g i a n w e w e n a n g u n t u k o t o r i s a s i a t a s t e n l a k s a n a n y a 

s e t i a p t r a n s a k s i . P r o s e d u r p e n c a t a t a n y a n g b a i k a k a n 

m e n j a m i n d a t a y a n g d i r e k a m d a l a m f o r m u l i r d i c a t a t d a l a m 

c a t a t a n a k u n t a n s i d e n g a n t i n g k a t k e t e l i t i a n d a n 

k e a n d a l a n n y a {reliabiliiy) y a n g t i n g g i . D e n g a n d e m i k i a n 

s i s t e m o t o r i s a s i a k a n m e n j a m i n d i h a s i l k a n n y a d o k u m e n 

p e m b u k u a n y a n g d a p a t d i p e r c a y a , s e h i n g g a a k a n m e n j a d i 

m a s u k a n y a n g d a p a t d i p e r c a y a b a g i p r o s e s a k u n t a n s i . 
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S e l a n j u t n y a , p r o s e d u r p e n c a t a t a n y a n g b a i k a k a n 

m e n g h a s i l k a n i n f o r m a s i y a n g t e l i t i d a n d a p a t d i p e r c a y a 

m e n g e n a i k e k a y a a n , u t a n g , p e n d a p a t a n , d a n b i a y a s u a t u 

o r g a n i s a s i . 

3 ) P r a k t i k y a n g s e h a t d a l a m m e l a k s a n a k a n t u g a s d a n f u n g s i 

s e t i a p u n i t o r g a m s a s i 

P e m b a g i a n t a n g g u n g j a w a b f u n g s i o n a l d a n s i s t e m 

w e w e n a n g d a n p r o s e d u r p e n c a t a t a n y a n g t e l a h d i t e t a p k a n 

t i d a k a k a n t e r l a k s a n a d e n g a n b a i k j i k a t i d a k d i c i p t a k a n 

c a r a - c a r a u n t u k m e n j a m i n p r a k t i k y a n g s e h a t d a l a m 

p e l a k s a n a a n n y a . 

4 ) K a r y a w a n y a n g m u t u n y a s e s u a i d e n g a n t a n g g u n g j a w a b n y a 

J i k a p e r u s a h a a n m e m i l i k i k a r y a w a n y a n g k o m p e t e n 

d a n j u j u r , u n s u r p e n g e n d a l i a n y a n g l a i n d a p a t d i k u r a n g i 

s a m p a i b a t a s y a n g m i n i m u m , d a n p e r u s a h a a n t e t a p m a m p u 

m e g h a s i l k a n p e r t a n g g u n g j a w a b a n k e u a n g a n y a n g d a p a t 

d i a n d a l k a n . K a r y a w a n y a n g j u j u r d a n a h l i d a l a m b i d a n g 

y a n g m e n j a d i t a n g g u n g j a w a b n y a a k a n d a p a t 

m e l a k s a n a k a n p e k e i j a a n n y a d e n g a n e f i s i e n d a n e f e k t i f , 

m e s k i p u n h a n y a s e d i k i t u n s u r s i s t e m p e n g e n d a l i a n i n t e m 

y a n g m e n d u k u n g n y a . D i l a i n p i h a k , m e s k i p u n t i g a u n s u r 

s i s t e m p e n g e n d a l i a n i n t e m y a n g l a i n c u k u p k u a t , n a m u n 
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j i k a d i l a k s a n a k a n o l e h k a r y a w a n y a n g t i d a k k o m p e t e n d a n 

t i d a k j u j u r , e m p a t t u j u a n s i s t e m p e n g e n d a l i a n i n t e r n s e p e r t i 

y a n g t e l a h d i u r a i k a n d i a t a s t i d a k a k a n t e r c a p a i . 

d . Sistem Pengendalian Intern Penggajian dan Pengupahan 

P e n g e n d a l i a n p e n g g a j i a a n J a m e s ( 2 0 1 1 : 3 9 7 ) , o t o r i s a s i 

t r a n s a k s i , f o r m u l i r k e g i a t a n p e r s o n a l i a m e m b e r i k a n 

p e n g e n d a l i a n o t o r i s a s i y a n g p e n t i n g d a l a m s i s t e m p e n g g a j i a n . 

Y a n g b e r g u n a u n t u k m e n c e g a h p e n i p u a n p e n g g a j i a n d e n g a n 

m e n g i d e n t i f i k a s i k a r y a w a n y a n g d i o t o r i s a s i . 

P e m i s a h a n t u g a s , f u n g s i p e n j a g a a n w a k t u h a r u s 

d i p i s a h k a n d a r i f u n g s i p e r s o n a l i a . D e p a r t e m e n p e r s o n a l i a 

m e m b e r i k a n i n f o r m a s i t a r i f p e m b a y r a n k e b a g i a n p e n g g a j i a n 

u n t u k k a r y a w a n y a n g d i b a y a r p e r j a m . K i s a r a n t a r i f 

p e m b a y a r a n d a p a t d i d a s a r k a n p a d a p e n g a l a m a n , k l a s i f i k a s i 

p e k e r j a a n , s e n i o r i t a s , d a n k e l e b i h a n l a i n n y a . J i k a i n f o r m a s i i n i 

d i s e d i a k a n l a n g s u n g o l e h d e p a r t e m e n p r o d u k s i , k a r y a w a n 

d a p a t m e n g u b a h i n f o r m a s i d a n m e l a k u k a n p e n i p u a n . U n t u k 

m e n g e n d a l i k a n h a l i n i , i n f o r m a s i t a r i f p e m b a y a r a n h a r u s 

d a t a n g d a r i s u m b e r i n d e p e n d e n - d e p a r t e m e n p e r s o n a l i a . 

S u p e r v i s i , w i l a y a h l a i n y a n g b e r e s i k o a d a l a h p e n j a g a a n 

w a k t u . K a d a n g - k a d a n g k a r y a w a n m e m a s u k k a n k a r t u u n t u k 
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k a r y a w a n l a i n y a n g t e r l a m b a t a t a u a b s e n . s u p e r v i s o r h a r u s 

m e n g a m a t i p r o s e s i n i d a n m e r e k o n s i l i a s i k a n k a r t u w a k t u 

d e n g a n k e h a d i r a n a k t u a l . 

C a t a t a n a k u n t a n s i , j e j a k a u d i t u n t u k p e n g g a j i a n m e l i p u t i 

d o k u m e n - d o k u m e n b e r i k u t : 

1) K a r t u w a k t u , k a r t u p e k e r j a a n , d a n b u k t i k a s k e l u a r . 

2 ) I n f o r m a s i j u m a l , y a n g b e r a s a l d a r i r a n g k u m a n d i s t r i b u s i 

t e n a g a k e r j a d a n d a f t a r g a j i . 

3 ) A k u n b u k u b e s a r p e m b a n t u , y a n g b e r i s i c a t a t a n k a r y a w a n 

d a n b e r b a g a i a k u n p e n g e l u a r a n . 

4) A k u n b u k u b e s a r u m u m : p e n g e n d a l i p e n g g a j i a n , k a s , d a n 

a k u n d a n a g a j i . 

P e n g e n d a l i a n a k s e s , a k t i v a y a n g b e r k a i t a n d e n g a n 

s i s t e m p e n g g a j i a n a d a l a h t e n a g a k e r j a d a n k a s . K e d u a n y a 

d a p a t d i s a i a h g u n a k a n m e l a l u i a k s e s y a n g t i d a k b e n a r k e 

c a t a t a n a k u n t a n s i . I n d i v i d u y a n g t i d a k j u j u r d a p a t m e m a l s u k a n 

j u m l a h t e n a g a k e r j a m e l a l u i k a r t u w a k t u s e h i n g g a d a p a t 

m e n g g e l a p k a n u a n g k a s . P e n g e n d a l i a n a t a s a k s e s k e d o k u m e n 

s u m b e r d a n c a t a t a n d a l a m s i s t e m p e m b a y a r a n h a l p e n t i n g , 

s e p e r t i h a l n y a d a l a m s e m u a s i k l u s p e n g e l u a r a n . 

V e r i f i k a s i i n d e p e n d e n , b e r i k u t i n i c o n t o h - c o n t o h 

p e n g e n d a l i a n v e r i f i k a s i i n d e p e n d e n d a l a m s i s t e m p e n g g a j i a n : 
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a ) v e r i f i k a s i j a m k e r j a , b ) p e n g u r u s p e m b a y a r a n (paymaster), 

c ) u t a n g u s a h a , d ) b u k u b e s a r u m u m . 

M u l y a d i ( 2 0 0 8 : 3 8 6 ) , u n s u r p e n g e n d a l i a n i n t e m d a i a m 

s i s t e m a k u n t a n s i p e n g g a j i a n d a n p e n g u p a h a n : 

1 ) O r g a n i s a s i 

a ) F u n g s i p e m b u a t a n d a f t a r g a j i d a n u p a h h a r u s t e r p i s a h 

d a r i f u n g s i k e u a n g a n . 

b ) F u n g s i p e n c a t a t a n w a k t u h a d i r h a r u s t e r p i s a h d a r i f u n g s i 

o p e r a s i 

2 ) S i s t e m O t o r i s a s i 

a ) S e t i a p o r a n g y a n g n a m a n y a t e r c a n t u m d a l a m d a f t a r g a j i 

d a n u p a h h a r u s m e m i l i k i s u r a t k e p u t u s a n p e n g a n g k a t a n 

s e b a g a i k a r y a w a n p e r u s a h a a n y a n g d i t a n d a t a n g a n i o l e h 

d i r e k s i . 

b ) S e t i a p p e r u b a h a n g a j i d a n u p a h k a r y a w a n k a r e n a 

p e r u b a h a n p a n g k a t , p e r u b a h a n t a r i f g a j i d a n u p a h , 

t a m b a h a n k e l u a r g a h a m s d i d a s a r k a n p a d a s u r a t 

k e p u t u s a n d i r e k s i . 

c ) S e t i a p p o t o n g a n a t a s g a j i d a n u p a h k a r y a w a n s e l a i n d a r i 

p a j a k p e n g h a s i l a n k a r y a w a n h a m s d i d a s a r k a n s u r a t 

p o t o n g a n g a j i d a n u p a h y a n g d i o t o r i s a s i o l e h k e p a l a 

f u n g s i k e p e g a w a i a n . 
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d ) K a r t u j a m h a d i r h a r u s d i o t o r i s a s i o l e h f u n g s i p e n c a t a t 

w a k t u . 

e ) P e r i n t a h l e m b u r h a r u s d i o t o r i s a s i o l e h k e p a l a d e p a r t e m e n 

k a r y a w a n y a n g b e r s a n g k u t a n 

f ) D a f t a r g a j i d a n u p a h h a r u s d i o t o r i s a s i o l e h k e p a l a f u n g s i 

k e p e g a w a i a n . 

g ) B u k t i k a s k e l u a r u n t u k p e m b a y a r a n g a j i d a n u p a h h a r u s 

d i o t o r i s a s i o l e h k e p a l a f u n g s i a k u n t a n s i . 

3 ) P r o s e d u r P e n c a t a t a n 

a ) P e r u b a h a n d a l a m k a r t u p e n g h a s i l a n k a r y a w a n 

d i r e k o n s i l i a s i d e n g a n d a f t a r g a j i d a n u p a h k a r y a w a n . 

b ) T a r i f u p a h y a n g d i c a n t u m k a n d a l a m k a r t u k e r j a 

d i v e r i f i k a s i k e t e l i t i a n n y a o l e h f u n g s i a k u n t a n s i . 

4 ) P r a k t i k Y a n g S e h a t 

a ) K a r t u j a m h a d i r h a r u s d i b a n d i n g k a n d e n g a n k a r t u j a m 

k e r j a s e b e l u m k a r t u y a n g t e r a k h i r i n i d i p a k a i s e b a g a i 

d a s a r d i s t r i b u s i b i a y a t e n a g a k e r j a l a n g s u n g . 

b ) P e m a s u k a n k a r t u j a m h a d i r k e d a l a m m e s i n p e n c a t a t 

w a k t u h a r u s d i a w a s i o l e h f u n g s i p e n c a t a t w a k t u . 

c ) P e m b u a t a n d a f t a r g a j i d a n u p a h h a r u s d i v e r i f i k a s i 

k e b e n a r a n d a n k e t e l i t i a n p e r h i t u n g a n n y a o l e h f u n g s i 
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p e m b u a t b u k t i k a s k e l u a r s e b e l u m d i l a k u k a n 

p e m b a y a r a n . 

d ) P e n g h i t u n g a n p a j a k p e n g h a s i l a n k a r y a w a n 

d i r e k o n s i l i a s i d e n g a n k a r t u p e n g h a s i l a n k a r y a w a n . 

e ) C a t a t a n p e n g h a s i l a n k a r y a w a n d i s i m p a n o l e h f u n g s i 

p e m b u a t d a f t a r g a j i d a n u p a h . 

e. Penjelasan Unsur Pengendalian Intern 

M u l y a d i ( 2 0 0 8 : 3 8 7 ) p e n j e l a s a n u n s u r p e n g e n d a l i a n 

i t e m s e b a g a i b e r i k u t : 

1 ) O r g a n i s a s i 

F u n g s i p e m b u a t a n d a f t a r g a j i d a n u p a h h a r u s t e r p i s a h 

d a r i f u n g s i p e m b a y a r a n g a j i d a n u p a h . D a l a m s i s t e m 

a k u n t a n s i p e n g g a j i a n d a n p e n g u p a h a n , f u n g s i p e r s o n a l i a 

b e r t a n g g u n g j a w a b a t a s t e r s e d i a n y a b e r b a g a i i n f o r m a s i 

o p e r a s i , s e p e r t i n a m a k a r y a w a n , j u m l a h k a i y a w a n , p a n g k a t , 

j u m l a h t a n g g u n g a n k e l u a r g a , t a r i f u p a h , d a n b e r b a g a i t a r i f 

k e s e j a h t e r a a n k a r y a w a n . I n f o r m a s i o p e r a s i i n i d i p a k a i 

s e b a g a i d a s a r u n t u k m e n g h a s i l k a n i n f o r m a s i a k u n t a n s i 

b e r u p a g a j i d a n u p a h y a n g d i s a j i k a n d a l a m d a f t a r g a j i d a n 

u p a h , y a n g s e l a n j u t n y a d i g u n a k a n u n t u k d a s a r p e m b a y a r a n 

g a j i d a n u p a h k e p a d a k a r y a w a n . D a l a m s i s t e m a k u n t a n s i 

p e n g g a j i a n d a n p e n g u p a h a n , f u n g s i p e m b u a t d a f t a r g a j i d a n 
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u p a h m e r u p a k a n f u n g s i a k u n t a n s i , y a n g b e r t a n g g u n g j a w a b 

a t a s p e n g h i t u n g a n p e n g h a s i l a n s e t i a p k a r y a w a n . 

F u n g s i p e n c a t a t a n w a k t u h a d i r h a r u s t e r p i s a h d a r i 

f u n g s i o p e r a s i . W a k t u h a d i r m e r u p a k a n w a k t u y a n g d i p a k a i 

s e b a g a i s a l a h s a t u d a s a r u n t u k p e n g h i t u n g a n g a j i d a n u p a h 

k a r y a w a n . D e n g a n d e m i k i a n , k e t e l i t i a n d a n k e a n d a l a n d a t a 

w a k t u h a d i r k a r y a w a n s a n g a t m e n e n t u k a n k e t e l i t i a n d a n 

k e a n d a l a n d a t a g a j i d a n u p a h s e t i a p k a r y a w a n . U n t u k 

m e n j a m i n k e a n d a l a n d a t a w a k t u h a d i r k a r y a w a n , p e n c a t a t a n 

w a k t u h a d i r t i d a k b o l e h d i l a k s a n a k a n o l e h f u n g s i o p e r a s i 

( s e p e r t i f u n g s i p r o d u k s i d a n f u n g s i t e k n i k ) . 

2 ) S i s t e m O t o r i s a s i d a n P r o s e d u r P e n c a t a t a n 

S e t i a p o r a n g y a n g n a m a n y a t e r c a n t u m d a l a m d a f t a r 

g a j i d a n u p a h h a r u s m e m i l i k i s u r a t k e p u t u s a n p e n g a n g k a t a n 

s e b a g a i k a r y a w a n p e r u s a h a a n y a n g d i t a n d a t a n g a n i o l e h 

d i r e k t u r u t a m a . K a r e n a p e m b a y a r a n g a j i d a n u p a h 

d i d a s a r k a n a t a s d o k u m e n d a f t a r g a j i d a n u p a h , m a k a p e r l u 

d i l a k u k a n p e n g a w a s a n t e r h a d a p n a m a - n a m a k a r y a w a n y a n g 

d i m a s u k k a n k e d a l a m d a f t a r g a j i d a n u p a h . U n t u k 

m e n g h i n d a r i p e m b a y a r a n g a j i d a n u p a h k e p a d a k a r y a w a n 

y a n g t i d a k b e r h a k , s e t i a p p e n c a n t u m a n n a m a k a r y a w a n 

d a l a m d a f t a r g a j i d a n u p a h h a r u s m e n d a p a t o t o r i s a s i o l e h 

y a n g b e r w e n a n g . 
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S e t i a p p e r u b a h a n g a j i d a n u p a h k a r y a w a n k a r e n a 

p e r u b a h a n p a n g k a t , p e r u b a h a n t a r i f g a j i d a n u p a h , t a m b a h a n 

k e l u a r g a h a r u s d i d a s a r k a n p a d a s u r a t k e p u t u s a n d i r e k t u r 

k e u a n g a n . U n t u k m e n j a m i n k e a n d a l a n d a t a g a j i d a n u p a h 

k a r y a w a n , s e t i a p p e r u b a h a n u n s u r y a n g d i p a k a i s e b a g a i 

d a s a r u n t u k m e n g h i t u n g p e n g h a s i l a n k a r y a w a n h a r u s 

d i o t o r i s a s i o l e h y a n g b e r w e n a n g . 

S e t i a p p o t o n g a n a t a s g a j i d a n u p a h k a r y a w a n s e l a i n 

d a r i p a j a k p e n g h a s i l a n k a r y a w a n h a r u s d i d a s a r k a n s u r a t 

p o t o n g a n g a j i d a n u p a h y a n g d i o t o r i s a s i o l e h f u n g s i 

k e p e g a w a i a n . D i a t a s t e l a h d i j e l a s k a n b a h w a s e t i a p d a t a 

y a n g d i p a k a i s e b a g a i d a s a r p e n a m b a h a n g a j i d a n u p a h 

k a r y a w a n h a r u s d i o t o r i s a s i o l e h y a n g b e r w e n a n g ( D i r e k t u r 

U t a m a d a n D i r e k t u r K e u a n g a n ) a g a r d a t a g a j i d a n u p a h 

y a n g t e r c a n t u m d a l a m d a f t a r g a j i d a n u p a h d a p a t 

d i a n d a l k a n . D i l a i n p i h a k , s e t i a p p e n g u r a n g a n t e r h a d a p 

p e n g h a s i l a n k a r y a w a n h a r u s p u l a m e n d a p a t o t o r i s a s i d a r i 

y a n g b e r w e n a n g . O l e h k a r e n a i t u t i d a k s e t i a p f u n g s i d a p a t 

m e l a k u k a n p e m o t o n g a n a t a s g a j i d a n u p a h y a n g m e n j a d i 

h a k k a r y a w a n , t a n p a m e n d a p a t o t o r i s a s i d a r i f u n g s i 

k e p e g a w a i a n . 

K a r t u j a m h a d i r h a r u s d i o t o r i s a s i o l e h f u n g s i p e n c a t a t 

w a k t u , K a r e n a j a m h a d i r m e r u p a k a n s a l a h s a t u d a s a r u n t u k 
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p e n e n t u a n p e n g h a s i l a n k a r y a w a n , m a k a d a t a w a k t u h a d i r 

s e t i a p k a r y a w a n h a r u s d i o t o r i s a s i o l e h f u n g s i p e n c a t a t 

w a k t u a g a r s u p a y a s a h i h s e b a g a i d a s a r p e n g h i t u n g a n g a j i 

d a n u p a h d a n u n t u k k e p e r l u a n y a n g l a i n . 

P e r i n t a h l e m b u r h a r u s d i o t o r i s a s i o l e h k e p a l a 

d e p a r t e m e n k a r y a w a n y a n g b e r s a n g k u t a n . U p a h l e m b u r 

d i b a y a r k a n k e p a d a k a r y a w a n y a n g b e k e r j a d i l u a r j a m k e r j a 

r e g u l e r , d e n g a n t a r i f u p a h y a n g l e b i h t i n g g i d a r i t a r i f u p a h 

u n t u k j a m r e g u l e r . U n t u k m e n j a m i n b a h w a p e k e r j a a n 

l e m b u r m e m a n g d i p e r l u k a n o l e h p e r u s a h a a n , m a k a s e t i a p 

k e r j a l e m b u r h a r u s d i o t o r i s a s i o l e h k e p a l a d e p a r t e m e n 

k a r y a w a n y a n g b e r s a n g k u t a n . D e n g a n s i s t e m o t o r i s a s i i n i , 

p e r u s a h a a n d i j a m i n h a n y a a k a n m e m b a y a r k a n u p a h l e m b u r 

b a g i p e k e r j a a n y a n g m e m a n g t i d a k d a p a t d i k e r j a k a n d a l a m 

j a m k e r j a r e g u l e r . 

D a f t a r g a j i d a n u p a h h a r u s d i o t o r i s a s i o l e h f u n g s i 

p e r s o n a l i a . S e p e r t i t e l a h d i s e b u t k a n d i a t a s , d a f t a r g a j i d a n 

u p a h m e r u p a k a n d o k u m e n y a n g d i p a k a i s e b a g a i d a s a r 

p e m b a y a r a n g a j i d a n u p a h k e p a d a k a r y a w a n y a n g b e r h a k . 

O l e h k a r e n a i t u d a f t a r g a j i d a n u p a h i n i h a m s d i o t o r i s a s i 

o l e h k e p a l a f u n g s i p e r s o n a l i a . 

B u k t i k a s k e l u a r u n t u k p e m b a y a r a n g a j i d a n u p a h 

h a m s d i o t o r i s a s i o l e h f u n g s i a k u n t a n s i . B u k t i k a s k e l u a r 
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m e r u p a k a n p e r i n t a h k e p a d a f u n g s i k e u a n g a n u n t u k 

m e n g e l u a r k a n s e j u m l a h u a n g , p a d a t a n g g a l , d a n u n t u k 

k e p e r l u a n s e p e r t i y a n g t e r c a n t u m d a l a m d o k u m e n t e r s e b u t . 

D o k u m e n i n i d i i s i o l e h f u n g s i a k u n t a n s i ( B a g i a n U t a n g ) 

s e t e l a h f u n g s i i n i m e l a k u k a n v e r i f i k a s i t e r h a d a p i n f o n n a s i 

y a n g t e r c a n t u m d a l a m d a f t a r g a j i d a n u p a h . B u k t i k a s k e l u a r 

h a r u s d i o t o r i s a s i o l e h K e p a l a D e p a r t e m e n A k u n t a n s i 

K e u a n g a n a t a u p e j a b a t y a n g l e b i h t i n g g i . 

P e r u b a h a n d a l a m c a t a t a n p e n g h a s i l a n k a r y a w a n 

d i r e k o n s i l i a s i d e n g a n d a f t a r g a j i d a n u p a h k a r y a w a n . K a r t u 

p e n g h a s i l a n k a r y a w a n d i s e l e n g g a r a k a n o l e h f u n g s i p e m b u a t 

d a f t a r ga j i d a n u p a h u n t u k m e n g u m p u l k a n s e m u a 

p e n g h a s i l a n y a n g d i p e r o l e h m a s i n g m a s i n g k a r y a w a n s e l a m a 

j a n g k a w a k t u s e t a h u n . I n f o r m a s i y a n g d i c a n t u m k a n d a l a m 

k a r t u p e n g h a s i l a n k a r y a w a n i n i d i p a k a i s e b a g a i d a s a r 

p e n g h i t u n g a n p a j a k p e n g h a s i l a n y a n g m e n j a d i k e w a j i b a n 

s e t i a p k a r y a w a n . D o k u m e n y a n g m e r u p a k a n s u m b e r . 

p e n c a t a t a n k e d a l a m k a r t u p e n g h a s i l a n k a r y a w a n a d a l a h 

d a f t a r g a j i d a n u p a h . 

T a r i f u p a h y a n g d i c a n t u m k a n d a l a m k a r t u j a m k e r j a 

d i v e r i f i k a s i k e t e l i t i a n n y a o l e h f u n g s i a k u n t a n s i b i a y a . 

F u n g s i a k u n t a n s i b i a y a b e r t a n g g u n g j a w a b a t a s d i s t r i b u s i 

u p a h l a n g s u n g k e d a l a m k a r t u h a r g a p o k o k p r o d u k p e s a n a n 
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y a n g m e n g g u n a k a n t e n a g a k e r j a l a n g s u n g y a n g 

b e r s a n g k u t a n . S e b e l u m u p a h y a n g t e r c a n t u m d a l a m k a r t u 

j a m k e r j a d i p a k a i s e b a g a i d a s a r p e n c a t a t a n u p a h l a n g s u n g 

k e d a l a m k a r t u h a r g a p o k o k p r o d u k y a n g b e r s a n g k u t a n , d a t a 

t a r i f u p a h y a n g d i p a k a i s e b a g a i p e n g a l i d a l a m p e n g h i t u n g a n 

u p a h h a r u s d i v e r i f i k a s i o l e h f u n g s i a k u n t a n s i b i a y a . 

3 ) P r a k t i k y a n g S e h a t 

K a r t u j a m h a d i r h a r u s d i b a n d i n g k a n d e n g a n k a r t u 

j a m k e r j a s e b e l u m k a r t u y a n g t e r a k h i r i n i d i p a k a i s e b a g a i 

d a s a r d i s t r i b u s i b i a y a t e n a g a k e r j a l a n g s u n g . K a r t u j a m 

h a d i r m e r e k a m j u m l a h j a m s e t i a p k a r y a w a n . b e r a d a d i 

p e r u s a h a a n , s e d a n g k a n k a r t u j a m k e r j a m e r i n c i p e n g g u n a a n 

j a m h a d i r s e t i a p k a r y a w a n . D e n g a n k a t a l a i n k a r t u j a m k e r j a 

d i g u n a k a n u n t u k m e m p e r t a n g g u n g j a w a b k a n p e n g g u n a a n 

w a k t u h a d i r k a r y a w a n . K a r t u j a m k e r j a i n i m e r u p a k a n d a s a r 

u n t u k m e l a k u k a n d i s t r i b u s i b i a y a t e n a g a k e r j a l a n g s u n g 

k e p a d a p e s a n a n y a n g m e n g g u n a k a n t e n a g a k e r j a l a n g s u n g . 

P e m a s u k a n k a r t u j a m h a d i r k e d a l a m m e s i n p e n c a t a t 

w a k t u h a r u s d i a w a s i o l e h f u n g s i p e n c a t a t w a k t u . U n t u k 

m e n j a m i n k e a n d a l a n d a t a j a m h a d i r y a n g d i r e k a m d a l a m 

k a r t u j a m h a d i r h a r u s d i l a k u k a n p e n g a w a s a n t e r h a d a p 

p e m a s u k a n k a r t u j a m h a d i r k e d a l a m m e s i n p e n c a t a t w a k t u . 

D e n g a n d i a w a s i n y a p e r e k a m a n j a m h a d i r k a r y a w a n o l e h 
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k a r y a w a n s e l a m a s e t a h u n , j u g a b e r f u n g s i s e b a g a i t a n d a 

t e l a h d i t e r i m a n y a g a j i d a n u p a h o l e h k a r y a w a n y a n g b e r h a k . 

S e t e l a h d i t a n d a t a n g a n i o l e h k a r y a w a n y a n g b e r s a n g k u t a n , 

k a r t u p e n g h a s i l a n k a r y a w a n i n i d i s i m p a n k e m b a l i o l e h 

f u n g s i p e m b u a t d a f t a r g a j i d a n u p a h k e d a l a m a r s i p m e n u r u t 

a b j a d n a m a k a r y a w a n . 



B A B m 

M E T O D E P E N E L I T I A N 

A. Jenis Penelitian 

S u g i y o n o ( 2 0 0 9 : 5 3 - 5 5 ) , j e n i s p e n e l i t i a n t i n g k a t e k s p l a n a s i n y a 

a d a l a h s e b a g a i b e r i k u t : 

1. P e n e l i t i a n D e s k r i p t i f 

P e n e l i t i a n D e s k r i p t i f a d a l a h p e n e l i t i a n y a n g d i l a k u k a n u n t u k m e n g e t a h u i 

n i l a i v a r i a b e l m a n d i r i , b a i k s a t u a t a u l e b i h ( i n d e p e n d e n ) t a n p a m e m b u a t 

p e r b a n d i n g a n a t a u m e n g h u b u n g k a n d e n g a n v a r i a b e l y a n g l a i n . 

2 . P e n e l i t i a n K o m p e r a t i f 

P e n e l i t i a n K o m p e r a t i f a d a l a h p e n e l i t i a n y a n g b e r s i f a t m e m b a n d i n g k a n , 

y a n g v a r i a b e l n y a s a m a d e n g a n p e n e l i t i a n v a r i a b e l m a n d i r i t e t a p i y a n g 

l e b i h d a r i s a t u a t a u d a l a m w a k t u y a n g b e r b e d a . 

3 . P e n e l i t i a n A s o s i a t i f 

P e n e l i t i a n A s o s i a t i f a d a l a h p e n e l i t i a n y a n g b e r t u j u a n u n t u k m e n g e t a h u i 

h u b u n g a n a n t a r a d u a v a r i a b e l a t a u l e b i h . 

J e n i s p e n e l i t i a n y a n g a k a n d i g u n a k a n p e n u l i s d a l a m p e n e l i t i a n i n i 

a d a l a h p e n e l i t i a n d e s k r i p t i f y a i t u u n t u k m e n g e t a h u i s i s t e m p e n g e n d a l i a n 

i n t e m p e n g g a j i a n d a n p e n g u p a h a n p a d a P T . P e r d a n a P e r k a s a E l a s t i n d o 

P a l e m b a n g . 
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B. Lokasi Peaelitian 

P e n e l i t i a n i n i d i l a k u k a n p a d a P T . P e r d a n a P e r k a s a E l a s t i n d o y a n g 

b e r a l a m a t d i J l . B a s u k i R a h m a t L r g . Z u r i a h R t / r w 0 1 / 0 1 N o . l 3 K e l . 

T a l a n g A m a n K e c . K e m u n i n g P a l e m b a n g , T e l p 0 7 1 1 8 1 1 9 7 9 . 

C. Operasionalisasi Variabel 

O p e r a s i o n a h s a s i v a r i a b e l y a n g d i g u n a k a n d a l a m p e n e l i t i a n i n i 

s e b a g a i b e r i k u t : 

Tabel I I I . l 
Operasionalisasi Variabel 

Variabel Definisi Indikator 
S i s t e m 
p e n g e n d a l i a n 
i n t e m 
p e n g g a j i a n 
d a n 
P e n g u p a h a n 

S t r u k t u r o r g a n i s a s i , m e t o d e d a n 
u k u r a n - u k u r a n y a n g d i k o o r d i n a s i 
u n t u k m e n j a g a k e k a y a a n 
o r g a n i s a s i , m e n g e c e k k e t e l i t i a n 
d a n k e a n d a l a n d a t a a k u n t a n s i , 
m e d o r o n g e f i s i e n s i d a n 
m e n d o r o n g d i p a t u h i n y a k e b i j a k a n 
m a n a j e m e n d a l a m p e n g g a j i a n d a n 
p e n g u p a h a n . 

a. O r g a n i s a s i 
b . S i s t e m o t o r i s a s i 
c. P r o s e d u r p e n c a t a t a n 
d . P r a k t i k y a n g s e h a t 

Sumber: P e n u l i s , 2 0 1 5 

D. Data yang Diperlukan 

N u r d a n B a m b a n g ( 2 0 0 9 : 1 4 6 - 1 4 7 ) , d a t a y a n g d i p e r l u k a n t e r d i r i d a r i : 

1 . D a t a P r i m e r 

D a t a p r i m e r y a i t u s u m b e r d a t a p e n e l i t i a n y a n g d i p e r o l e h s e c a r a l a n g s u n g 

d a r i s u m b e m y a ( t i d a k m e l a l u i p r a n t a r a ) . 

t 
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2 . D a t a S e k u n d e r 

D a t a s e k u n d e r y a i t u s u m b e r d a t a p e n e l i t i a n y a n g d i p e r o l e h p e n e l i t i a n 

secara t i d a k l a n g s u n g / m e l e l u i m e d i a p r a n t a r a ( d i p e r o l e h d a n d i c a t a t o l e h 

p i h a k l a i n ) . 

D a t a y a n g a k a n d i g u n a k a n d a l a m p e n e l i t i a n i n i a d a l a h d a t a p r i m e r 

d a n d a t a s e k u n d e r . D a t a p r i m e r d i p e r o l e h d a r i d a t a p e n g e n d a l i a n i n t e m g a j i 

P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g , s e d a n g k a n d a t a s e k u n d e r y a i t u 

d i p e r o l e h d a r i a r t i k e l , j u m a l , d a n p e n e l i t i a n - p e n e l i t i a n y a n g d i l a k u k a n 

s e b e l u m n y a . 

£ . Metode Pengumpulan Data 

I q b a l ( 2 0 0 9 : 1 7 ) , b e r d a s a r k a n j e n i s c a r a p e n g u m p u l a n n y a , t e k n i k 

y a n g d i g u n a k a n d a l a m p e n g u m p u l a n d a p a t d i l a k u k a n d e n g a n c a r a : 

1 . P e n g a m a t a n ( O b s e r v a s i ) 

P e n g a m a t a n a t a u o b s e r v a s i a d a l a h c a r a p e n g u m p u l a n d a t a d e n g a n t e r j u n 

d a n m e l i h a t l a n g s u n g k e l a p a n g a n , t e r h a d a p o b j e k y a n g d i t e l i t i 

( p o p u l a s i ) . P e n g a m a t a n d i s e b u t j u g a p e n e l i t i a n l a p a n g a n . 

2 . P e n e l u s u r a n L i t e r a t u r 

P e n e l u s u r a n l i t e r a t u r a d a l a h c a r a p e n g u m p u l a n d a t a d e n g a n 

m e n g g u n a k a n s e b a g i a n a t a u s e l u r u h d a t a y a n g t e l a h a d a a t a u l a p o r a n 

d a t a d a r i p e n e l i t i s e b e l u m n y a . P e n e l u s u r a n l i t e r a t u r d i s e b u t j u g a 

p e n g a m a t a n t i d a k l a n g s u n g . 



4 5 

3 . K u e s i o n e r ( A n g k e t ) 

K u e s i o n e r a d a l a h c a r a p e n g u m p u l a n d a t a d e n g a n m e n g g u n a k a n d a f t a r 

p e r t a n y a a n ( a n g k e t ) a t a u d a f t a r i s i a n t e r h a d a p o b j e k y a n g d i t e l i t i . 

4 . W a w a n c a r a (Interview) 

W a w a n c a r a a d a l a h c a r a p e n g u m p u l a n ' d a t a d e n g a n l a n g s u n g 

m e n g a d a k a n T a n y a j a w a b k e p a d a o b j e k y a n g d i t e l i t i a t a u k e p a d a 

p e r a n t a r a y a n g m e n g e t a h u i p e r s o a l a n d a r i o b j e k y a n g s e d a n g d i t e l i t i . 

T e k n i k p e n g u m p u l a n d a t a y a n g a k a n d i g u n a k a n d a l a m p e n e l i t i a n i n i 

a d a l a h w a w a n c a r a d a n d o k u m e n t a s i . W a w a n c a r a d i l a k u k a n l a n g s u n g 

d e n g a n k a r y a w a n y a n g b e k e r j a d i P T . P e r d a n a P e r k a s a E l a s t i n d o d a n 

d o k u m e n t a s i d i l a k u k a n d e n g a n m e n c a t a t d a t a p e n g e n d a l i a n i n t e m g a j i d a n 

p r o f i l P T . P e r d a n a P e r k a s a E l a s t i n d o . 

F . Analisis Data dan Teknik Analisis 

1. Analisis Data 

S u g i y o n o ( 2 0 0 9 : 1 3 - 1 4 ) , m e n y a t a k a n a d a d u a j e n i s m e t o d e 

a n a l i s i s y a n g d i g u n a k a n d a l a m p e n e l i t i a n , y a i t u : 

a. A n a l i s i s K u a l i t a t i f 

A n a l i s i s K u a l i t a t i f a d a l a h s u a t u m e t o d e a n a l i s i s d e n g a n 

m e n g g u n a k a n d a t a d e n g a n m e n g g u n a k a n d a t a y a n g b e r b e n t u k k a t a , 

k a l i m a t , s k e m a , d a n g a m b a r . 
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b , A n a l i s i s K u a n t i t a t i f 

A n a l i s i s K u a n t i t a t i f a d a l a h s u a t u m e t o d e a n a l i s i s d e n g a n 

m e n g g u n a k a n d a t a b e r b e n t u k a n g k a a t a u d a t a k u a l i t a t i f y a n g 

d i a n g k a k a n . 

M e t o d e a n a l i s i s d a t a y a n g a k a n d i g u n a k a n d a i a m p e n e l i t i a n i n i 

a d a l a h a n a l i s i s k u a l i t a t i f . A n a l i s i s K u a l i t a t i f d i g u n a k a n u n t u k m e n g e t a h u i 

s i s t e m p e n g e n d a l i a n i n t e m p e n g g a j i a n d a n p e n g u p a h a n p a d a P T . P e r d a n a 

P e r k a s a E l a s t i n d o P a l e m b a n g . 

2. Teknik Analisis 

T e k n i k a n a l i s i s y a n g d i g u n a k a n y a i t u d e n g a n m e m b a n d i n g k a n 

s i s t e m p e n g e n d a l i a n i n t e m p e n g g a j i a n d a n p e n g u p a h a n y a n g a d a p a d a 

P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g d e n g a n t e o r i y a n g 

d i g u n a k a n . 



B A B I V 

HASIL P E N E L I T I A N DAN PEMBAHASAN 

A. Hasil Penelitian 

1. Sejarah Singkat Perusahaan 

P T P e r d a n a P e r k a s a E l a s t i n d o ( P e r s a e l s ) a d a l a h p e r u s a h a a n j a s a 

outsourcing, t e r u t a m a d a l a m h a l m a n p o w e r s u p p l y , y a n g b e r d i r i p a d a 3 1 

J a n u a r i t a h u n 2 0 0 0 . D e n g a n m e n y e d i a k a n j a s a p a d a s e l u r u h p r o s e s 

p e n g e l o l a a n k a r y a w a n s e p e r t i p e r e k r u t a n , training, payroll, h i n g g a people 

management, P e r s a e l s k i n i t e l a h m e n j a l i n k e r j a s a m a d e n g a n s e j u m l a h 

p e r u s a h a a n k e l a s a t a s , b a i k n a s i o n a l m a u p u n m u l t i n a s i o n a l d a r i b e r b a g a i 

i n d u s t n ( k e u a n g a n / p e r b a n k a n , t e k n o l o g i , k o m u n i k a s i , d l l ) d i s e j u m l a h 

k o t a b e s a r s e p e r t i J a k a r t a , B a n d u n g , S u r a b a y a , M e d a n d a n b e b e r a p a k o t a 

l a i n ) . P e r s a e l s m e m i l i k i a k s e s y a n g l u a s t e r h a d a p i n f o n n a s i l o w o n g a n 

k e r j a , s e h i n g g a P e r s a e l s m e m e r l u k a n b a n y a k t e n a g a k e r j a d a r i b e r b a g a i 

m a c a m l a t a r b e l a k a n g p e n d i d i k a n / d i s i p l i n i l m u u n t u k d i t e m p a t k a n d i 

p e r u s a h a a n k l i e n n y a . 

P T P e r d a n a P e r k a s a E l a s t i n d o t e r d a f t a r s e c a r a h u k u m u n t u k 

b e r o p e r a s i s e b a g a i p e r u s a h a a n y a n g b e r g e r a k d a l a m R e k r u t m e n , 

P e n e m p a t a n d a n O u t s o u r c i n g , d i s a h k a n o l e h D e p a r t e m e n T e n a g a K e r j a 

I n d o n e s i a . P T P e r d a n a P e r k a s a E l a s t i n d o b e r f o k u s p a d a " M e r e k r u t t e n a g a 

k e r j a y a n g m e m i l i k i k o m p e t e n s i y a n g t i n g g i d a n b e n a r " u n t u k p o s i s i 
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p e r m a n e n d a n s e m e n t a r a . R e k r u t m e n u n t u k p o s i s i s e m e n t a r a d i t u j u k a n 

u n t u k m e m e n u h i k e b u t u h a n y a n g p e n t i n g d a n p r o j e k y a n g s i f a t n y a 

s e m e n t a r a . J a s a O u t s o u r c i n g d i s e d i a k a n o l e h P T P e r d a n a P e r k a s a 

E l a s t i n d o k e t i k a k l i e n i n g i n m e n t r a n s f e r k e p e m i l i k a n , k e w e w e n a n g a n s e r t a 

k o n t r o l b a i k p a d a p e r s o n e l m a n a g e m e n d a n b u s i n e s s p r o c e s s . 

D e n g a n k e g i a t a n b i s n i s t e r s e b u t , P T P e r d a n a P e r k a s a E l a s t i n d o 

b e r u r u s a n d e n g a n R e k r u t m e n , m a n a j e m e n t e n a g a k e r j a , k o m p e n s a s i d a n 

g a j i , p a j a k , J a m s o s t e k , h u k u m , k e s e h a t a n k a r y a w a n , a s u r a n s i , t r a i n i n g , 

d l l . , s e h i n g g a k l i e n d a p a t b e r k o n s e n t r a s i p e n u h d a l a m m e n j a l a n k a n 

k e g i a t a n b i s n i s n y a k a r e n a P E R S A E L S t e l a h d i t u n j u k u n t u k m e n j a l a n k a n 

t u g a s m e n g a t u r p e r s o n e l . 

2. Visi dan Misi 

Visi 

M e n j a d i p e n y e d i a j a s a o u t s o u r c i n g p r o f e s i o n a l d a n t e r p e r c a y a y a n g d a p a t 

m e m b e r i k a n k e u n t u n g a n k e p a d a m i t r a u s a h a d a n s t a k e h o l d e r . 

Misi 

M e m b e r i k a n j a s a p e l a y a n a n y a n g b e r k u a l i t a s t i n g g i d e n g a n p r o d u k y a n g 

t e r b a i k d i k e l a s n y a , t e p a t w a k t u , d a n t a n g g a p d a l a m m e r e s p o n 
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Struktur Organisasi dan Pembagian Tugas 

S t r u k t u r o r g a n i s a s i P T P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g d a p a t 

d i i i h a t p a d a g a m b a r I V . 1 : 

S u m b e r : P T P e r d a n a P e r k a s a E l a s t i n d o , 2 0 1 5 

Pembagian Tugas 

a. Senior Branch Officer 

M o n i t o r i n g T a n g g a l c e t a k invoice s e s u a i d e n g a n t a n g g a l cui off invoice 

d i k i r i m k e k l i e n . M o n i t o r i n g t a n g g a l k o n f i r m a s i Reiaiionship Officer 

to payroll u n t u k p e m b a y a r a n g a j i k a r y a w a n , J u m l a h P K W T y a n g 

s u d a h d i sign o l e h k a r y a w a n d a n s u d a h d i k e m b a l i k a n k e a d m i n . 

Gambar IV. l 
Struktur Organisasi 

PT Perdana Perkasa Elastindo 
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d. Recruitment Officer 

K a n d i d a t y a n g b e r h a s i l d i d a t a n g k a n u n t u k p r o s e s r e k r u t m e n , k a n d i d a t 

y a n g b e r h a s i l d i h a d i r k a n u n t u k p r o s e s r e k r u t m e n d i FineJob, k a n d i d a t 

y a n g b e r h a s i l d i r e k r u t ( s t a t u s h i n g g a hired) d i b u l a n b e r j a l a n , b i a y a 

y a n g d i b u t u h k a n u n t u k m e r e k r u t s a t u o r a n g k a n d i d a t ( m u l a i sourcing 

h i n g g a hiring/ C O G S ) , K o n t r i b u s i j u m l a h hired y a n g b e r a s a l d a r i 

R e c S o u n t u k k e b u t u h a n p e m e n u h a n d i c a b a n g t e r h a d a p p e n c a p a i a n 

h a s i l d i c a b a n g . 

e. K o o r d i n a t o r L a p a n g a n 

R e k a p a b s e n s i d i l a k u k a n p e r m i n g g u b e r d a s a r k a n f o r m a b s e n d a n 

l e m b u r d a r i m a s i n g - m a s i n g k a r y a w a n d a n m e n g k o r e k s i a b s e n d a n 

l e m b u r k e s t o k j x ) i n t , k o m p l a i n d a r i k a r y a w a n s e l a k u d i t e r i m a d e n g a n 

b a i k a p a b i l a d a p a t d i a t a s i / d i h a n d i e l a n g s u n g , k o m p l a i n d a r i p i h a k 

k l i e n d i t e r i m a d e n g a n s e b a i k m u n g k i n s e l a g i k o m p l a i n d a p a t d i a t a s i / 

d i h a n d i e l a n g s u n g d i a t a s i , a p a b i l a t i d a k d a p a t d i a t a s i l a n g s u n g a k a n 

d i k o o r d i n a s i k a n d e n g a n t e a m v i a e m a i l d a n t e l e p o n , recruitment 

k a r y a w a n d i l a k u k a n d e n g a n m e y e b a r k a n b r o s u r d i t e m p a t - t e m p a t 

u m u m s e p e r t i k a m p u s / u n i v e r s i t a s , k a n t o r p o s , r e s t a u r a n t d a n I a i n - I a i n . 

4 . S i s t e m P e n g e n d a l i a n I n t e m P e n g g a j i a n d a n P e n g u p a h a n p a d a P T . P e r d a n a 

P e r k a s a E l a s t i n d o P a l e m b a n g 

a. O r g a n i s a s i 

1 . F u n g s i k e p e g a w a i a n 
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2 . F u n g s i a k u n t a n s i d a n 

3 . F u n g s i o p e r a s i 

S i s t e m O t o r i s a s i 

1 . K a r y a w a n y a n g n a m a n y a t e r c a n t u n d a l a m d a f t a r g a j i d a n u p a h 

d i b e r i s u r a t k e p u t a s a n p e n g a n g k a t a n s e b a g a i k a r y a w a n 

p e r u s a h a n . 

2. P e m b a h a n g a j i d a n u p a h k a r y a w a n d i l a k u k a n o l e h Relationship 

Officer 

3 . P o t o n g a n a t a s g a j i d a n u p a h s e l a i n p a j a k d i o t o r i s a s i o l e h 

Senior Branch Officer. 

4 . K a r t u j a m h a d i r d a n p u l a n g d i o t o r i s a s i o l a h f u n g s i p e n c a t a t a n 

w a k t u . 

5 . K a r y a w a n l e m b u r d i o t o r i s a s i o l e h Relationship Officer. 

6 . D a f t a r g a j i d a n u p a h d i o t o r i s a s i o l e h Relationship Officer. 

1. B u k t i k a s k e l u a r u n t u k p e m b a y a r a n g a j i d a n u p a h d i o t o r i s a s i 

o l e h f u n g s i a k u n t a n s i . 

P r o s e d u r P e n c a t a t a n 

P e r u b a h a n g a j i d a n u p a h d i l a k u k a n o l e h Relationship Officer D a n 

d i s a h k a n o l e h Senior Branch Officer. 

P r a k t e k y a n g S e h a t 

K a r t u j a m h a d i r d a n j a m p u l a n g u n t u k m e n c a t a t j u m l a h j a m k e r j a 

s e t i a p k a r y a w a n . 
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4. Data Gaji Karyawan 

Tabel IV. l 
Daftar Gaji Karyawan 

PT Perdana Perkasa Elastindo 

No Nama Gapok Tunjangan 
Jabatan 

Tunjangan Uang 
Makan 

Tunjangan 
Transport 

Biaya 
Pulsa 

Potongan 
Jamsostek 

1 Lusiani 1 450.000 250.000 242.000 275.000 150.000 29.000 

2 
Yogi P 
Detriyanto 1.350.000 0 242.000 275.000 100.000 27,000 

3 
Ayu 
Lestari 1.250.000 0 242.000 275.000 25,000 

4 Pratiwi 1.250.000 0 242.000 275.000 25.000 

5 
Ferliyan 
Happy 1.250.000 0 242.000 275.000 100.000 25.000 

6 
Yudha 
Pramana i.250.000 0 242.000 275.000 100,000 25.000 

7 

Deny 
Chris 
Prayoga 1.250,000 0 242.000 275.000 100.000 25.000 

8 
Joko 
Prasetio 1.250.000 0 242.000 275.000 100.000 25,000 

9 
Kamal 
Khalid 1.250.000 0 242.000 275.000 100.000 25.000 

10 
Ranno 
Raymond 1.250.000 0 242.000 275.000 100.000 25.000 

11 Ronald 1.150,000 0 142.000 175.000 23.000 
S u m b e r : P T P e r d a n a P e r k a s a E l a s t i n d o , 2 0 1 5 

B. Pembahasan 

Analisis Sistem Pengendalian Intern Penggajian dan Pengupahan pada 

PT. Perdana Perkasa Elastindo Palembang 

1. Struktur Organisasi Penggajian 

S t r u k t u r o r g a n i s a s i m e r u p a k a n r e r a n g k a p e m b a g i a n t a n g g u n g 

j a w a b f u n g s i o n a l k e p a d a u n i t - u n i t o r g a n i s a s i y a n g d i b e n t u k u n t u k 

m e l a k s a n a k a n k e g i a t a n - k e g i a t a n p o k o k p e r u s a h a a n . S t r u k t u r o r g a m s a s i 

m e r u p a k a n s a l a h s a t u u n s u r s i s t e m p e n g e n d a l i a n i n t e r n d i d a l a m n y a 
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t e r d a p a t g a m b a r a n y a n g m e n c e r m i n k a n k e r a n g k a p e m b a g i a n t u g a s d a r i 

m a s i n g - m a s i n g b a g i a n s e r t a s e c a r a k e s e l u n i h a n d a r i f i m g s i - f u n g s i n y a y a n g 

s a l i n g b e r h u b u n g a n s a t u s a m a l a i n n y a d a l a m r a n g k a m e n c a p a i t u j u a n 

o r g a n i s a s i . P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g m e n e r a p k a n s t r u k t u r 

o r g a n i s a s i s e s u a i d e n g a n a k t i v i t a s y a n g a d a d i s e r t a i d e n g a n r i n c i a n t u g a s 

d a n t a n g g u n g j a w a b s e p e r t i y a n g t e l a h d i u r a i k a n p a d a h a s i l p e n e l i t i a n . 

D a l a m m e n u n j a n g s i s t e m p e n g e n d a l i a n i n t e r n p e n g g a j i a n d a n 

p e n g u p a h a n P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g t e l a h m e m b e n t u k 

b e b e r a p a f u n g s i y a i t u s e b a g a i b e r i k u t : 

a. F u n g s i K e p e g a w a i a n 

F u n g s i k e p e g a w a i a n d i l a k s a n a k a n o l e h senior branch officer, 

relationship officer, admin & finance, recruitment officer, k o o r d i n a t o r 

l a p a n g a n . 

b . F u n g s i A k u n t a n s i 

F u n g s i i n i d i l a k s a n a k a n o l e h b a g i a n p e m b u a t a n d a f t a r g a j i y a n g h a r u s 

d i b e r i k a n k e p a d a k a r y a w a n y a n g k e m u d i a n d a f t a r t e r s e b u t d i s e r a h k a n 

k e b a g i a n a k u n t a n s i u n t u k d i s e s u a i k a n d e n g a n c a t a t a n g a j i d a n u p a h 

y a n g d i t e r i m a b a g i a n a k u n t a n s i . 

c . F u n g s i O p e r a s i 

F u n g s i i n i b e r t u g a s m e n c a t a t j a m h a d i r d a n j a m p u l a n g k a r y a w a n d a n 

m e n c a t a t k e w a j i b a n y a n g t i m b u l d a l a m h u b u n g a n n y a d e n g a n k e g i a t a n 

o p e r a s i o n a l d a l a m p e m b a y a r a n g a j i d a n u p a h k a r y a w a n . 
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B e r d a s a r k a n h a s i l p e n e l i t i a n , s t r u k t u r o r g a n i s a s i y a n g a d a p a d a 

P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g m a s i h k u r a n g , h a l i n i d a p a t 

d i i i h a t d a r i f u n g s i o p e r a s i y a n g d a l a m k e g i a t a n n y a m e l a k u k a n 

p e n c a t a t a n j a m h a d i r d a n j a m p u l a n g k a r y a w a n . H a l i n i d a p a t 

m e n g a k i b a t k a n k a r y a w a n m e l a k u k a n k e c u r a n g a n j a m h a d i r y a i t u 

k a r y a w a n y a n g d a t a n g t e r l a m b a t d a n k a r y a w a n y a n g p u l a n g l e b i h c e p a t , 

n a m u n d a l a m p e n c a t a t a n w a k t u h a d i r d a n p u l a n g k a r y a w a n d i b u a t 

s e s u a i d e n g a n j a m k e r j a p e r u s a h a a n . U n t u k i t u s e h a r u s n y a f u n g s i 

p e n c a t a t a n j a m h a d i r h a r u s t e r p i s a h d a r i f u n g s i o p e r a s i . W a k t u h a d i r 

m e r u p a k a n w a k t u y a n g d i p a k a i s e b a g a i s a l a h s a t u d a s a r u n t u k 

p e n g h i t u n g a n g a j i d a n u p a h k a r y a w a n . D e n g a n d e m i k i a n , k e t e l i t i a n d a n 

k e a n d a l a n d a t a w a k t u h a d i r k a r y a w a n s a n g a t m e n e n t u k a n k e t e l i t i a n d a n 

k e a n d a l a n d a t a g a j i d a n u p a h s e t i a p k a r y a w a n . 

2. Sistem Otorisasi Penggajian 

K a r y a w a n P T . P e r d a n a P e r k a s a E l a s t m d o P a l e m b a n g y a n g d a l a m 

d a f t a r g a j i d a n u p a h d i b e r i k a n s u r a t k e p u t u s a n p e n g a n g k a t a n s e b a g a i 

k a r y a w a n p e r u s a h a a n . P e m b a y a r a n g a j i d i l a k s a n a k a n o l e h b a g i a n 

p e m b u a t a n d a f t a r g a j i y a n g h a r u s d i b e r i k a n k e p a d a k a r y a w a n y a n g 

k e m u d i a n d a f t a r t e r s e b u t d i s e r a h k a n k e b a g i a n a k u n t a n s i u n t u k 

d i s e s u a i k a n d e n g a n p e n e n m a g a j i s e s u a i c a t a t a n g a j i d a n u p a h y a n g 
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d i t e r i m a b a g i a n a k u n t a n s i . D e n g a n d e m i k i a n a k a n m e m i n i m a l k a n r i s i k o 

p e m b e r i a n g a j i y a n g t i d a k p a d a t e m p a t n y a . 

P e r u b a h a n g a j i d a n u p a h k a r y a w a n d i l a k u k a n o l e h Relationship 

Officer. S e t e l a h Relationship Officer m e n g o t o r i s a s i d a t a - d a t a y a n g 

m e m p e n g a n i h i p e r u b a h a n g a j i s e p e r t i a d a n y a t u n j a n g a n - t u n j a n g a n d a r i 

f u n g s i - f u n g s i y a n g a d a , k e m u d i a n d i s a h k a n o l e h Senior Branch Officer. 

P a d a P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g d a l a m p o t o n g a n 

a t a s g a j i d a n u p a h k a r y a w a n s e l a i n d a r i p a j a k p e n g h a s i l a n k a r y a w a n 

d i d a s a r k a n s u r a t p o t o n g a n g a j i d a n u p a h y a n g d i o t o r i s a s i o l e h p i h a k Senior 

Branch Officer. B e g i t u j u g a p e n g u r a n g a n t e r h a d a p p e n g h a s i l a n k a r y a w a n 

d i o t o r i s a s i o l e h p i h a k Senior Branch Officer. O l e h k a r e n a i t u t i d a k s e t i a p 

f u n g s i m e l a k u k a n p e m o t o n g a n a t a s g a j i d a n u p a h y a n g m e n j a d i h a k 

k a r y a w a n , t a n p a m e n d a p a t o t o r i s a s i d a r i Senior Branch Officer. 

K a r t u j a m h a d i r d a n j a m p u l a n g k e i j a d i o t o r i s a s i o l e h f u n g s i 

p e n c a t a t w a k t u . J a m h a d i r d a n j a m p u l a n g k e r j a m e r u p a k a n s a l a h s a t u 

d a s a r u n t u k p e n e n t u a n p e n g h a s i l a n k a r y a w a n , m a k a d a t a w a k t u h a d i r 

s e t i a p k a r y a w a n h a r u s d i o t o r i s a s i o l e h f u n g s i p e n c a t a t w a k t u g u n a 

p e n g h i t u n g a n g a j i d a n u p a h y a n g a k a n d i t e r i m a k a r y a w a n . 

K a r y a w a n y a n g l e m b u r p a d a P T . P e r d a n a P e r k a s a E l a s t i n d o 

P a l e m b a n g d i o t o r i s a s i o l e h Relationship Officer. U p a h l e m b u r d i b a y a r k a n 

k e p a d a k a r y a w a n y a n g b e k e r j a d i l u a r j a m k e r j a r e g u l e r . d e n g a n t a r i f u p a h 

y a n g l e b i h t i n g g i d a r i t a r i f u p a h u n t u k j a m r e g u l e r . K e r j a l e m b u r P T . 
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P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g d i o t o r i s a s i o l e h Relationship Officer 

s e h i n g g a t i d a k t e r j a d i l e m b u r p e r c u m a / p e k e r j a a n l e m b u r m e m a n g 

d i p e r l u k a n o l e h p e r u s a h a a n . D e n g a n s i s t e m o t o r i s a s i i n i , p e r u s a h a a n 

d i j a m i n h a n y a a k a n m e m b a y a r k a n u p a h l e m b u r b a g i p e k e r j a a n y a n g 

m e m a n g t i d a k d a p a t d i k e r j a k a n d a l a m j a m k e r j a r e g u l e r . 

D a f t a r g a j i d a n u p a h h a r u s d i o t o r i s a s i o l e h Relationship Officer. 

S e p e r t i t e l a h d i s e b u t k a n d i a t a s , d a f t a r g a j i d a n u p a h m e r u p a k a n d o k u m e n 

y a n g d i p a k a i s e b a g a i d a s a r p e m b a y a r a n g a j i d a n u p a h k e p a d a k a r y a w a n 

y a n g b e r h a k . O l e h k a r e n a i t u d a f t a r g a j i d a n u p a h i n i h a r u s d i o t o r i s a s i o l e h 

Relationship Officer. 

B u k t i k a s k e l u a r u n t u k p e m b a y a r a n g a j i d a n u p a h d i o t o r i s a s i o l e h 

f u n g s i a k u n t a n s i . B u k t i k a s k e l u a r m e r u p a k a n p e r i n t a h k e p a d a f u n g s i 

k e u a n g a n u n t u k m e n g e l u a r k a n s e j u m l a h u a n g , p a d a t a n g g a l , d a n u n t u k 

k e p e r l u a n s e p e r t i y a n g t e r c a n t u m d a l a m d o k u m e n t e r s e b u t . D o k u m e n i n i 

d i i s i o l e h f u n g s i a k u n t a n s i ( B a g i a n U t a n g ) s e t e l a h f u n g s i i n i m e l a k u k a n 

v e r i f i k a s i t e r h a d a p i n f o r m a s i y a n g t e r c a n t u m d a l a m d a f t a r g a j i d a n u p a h . 

B u k t i k a s k e l u a r h a r u s d i o t o r i s a s i o l e h Senior Branch Officer. 

B e r d a s a r k a n h a s i l p e n e l i t i a n s i s t e m o t o r i s a s i P T . P e r d a n a P e r k a s a 

E l a s t i n d o P a l e m b a n g t e l a h d i l a k s a n a k a n d e n g a n c u k u p b a i k , h a l i n i d a p a t 

d i i i h a t d a r i a d a n y a o t o r i s a s i d a r i Senior Branch Officer u n t u k t i a p k e g i a t a n 

p e n g g a j i a n d a n p e n g u p a h a n d a n p e n c a t a t a n s e t i a p t r a n s a k s i P T . P e r d a n a 

P e r k a s a E l a s t i n d o P a l e m b a n g d i l a k u k a n o l e h f u n g s i a k u n t a n s i . 
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Prosedur Pencatatan dan Dokumen Penggajian 

P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g a p a b i l a t e r d a p a t 

p e r u b a h a n g a j i d a n u p a h k a r y a w a n d i l a k u k a n o l e h Reiatiomhip Officer. 

S e t e l a h Relationship Officer m e n g o t o r i s a s i d a t a - d a t a y a n g m e m p e n g a r u h i 

p e r u b a h a n g a j i s e p e r t i a d a n y a t u n j a n g a n - t u n j a n g a n d a r i f u n g s i - f u n g s i 

y a n g a d a , k e m u d i a n d i s a h k a n o l e h Senior Branch Officer. B u k t i k a s 

k e l u a r u n t u k p e m b a y a r a n g a j i d a n u p a h d i o t o r i s a s i o l e h f u n g s i a k u n t a n s i . 

B u k t i k a s k e l u a r m c r u p a k a n p e r i n t a h k e p a d a f u n g s i k e u a n g a n u n t u k 

m e n g e l u a r k a n s e j u m l a h u a n g , p a d a t a n g g a l , d a n u n t u k k e p e r l u a n s e p e r t i 

y a n g t e r c a n t u m d a l a m d o k u m e n t e r s e b u t . D o k u m e n i n i d i i s i o l e h f u n g s i 

a k u n t a n s i ( B a g i a n U t a n g ) s e t e l a h f u n g s i i n i m e l a k u k a n v e r i f i k a s i t e r h a d a p 

i n f o r m a s i y a n g t e r c a n t u m d a l a m d a f t a r g a j i d a n u p a h . B u k t i k a s k e l u a r 

h a r u s d i o t o r i s a s i o l e h Senior Branch Officer. 

B e r d a s a r k a n h a s i l p e n e l i t i a n p r o s e d u r p e n c a t a t a n y a n g 

d i l a k s a n a k a n o l e h P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g s u d a h c u k u p 

b a i k , k a r e n a s u d a h s e s u a i d e n g a n t e o r i y a n g d i k a t a k a n M u l y a d i d i m a n a 

p e r u b a h a n d a l a m k a r t u p e n g h a s i l a n k a r y a w a n d i r e k o n s i l i a s i d e n g a n d a f t a r 

g a j i d a n u p a h k a r y a w a n d a n t a r i f u p a h y a n g d i c a n t u m k a n d a l a m k a r t u 

k e r j a d i v e r i f i k a s i k e t e l i t i a n n y a o l e h f u n g s i a k u n t a n s i . 

Praktik yang Sehat 

K a r t u j a m h a d i r d a n j a m p u l a n g k e r j a m e n c a t a t j u m l a h j a m k e r j a 

s e t i a p k a r y a w a n P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g . K a r t u j a m 



59 

k e r j a d i g u n a k a n u n t u k m e m p e r t a n g g u n g j a w a b k a n p e n g g u n a a n w a k t u h a d i r 

k a r y a w a n . K a r t u j a m k e i j a i n i m e r u p a k a n d a s a r u n t u k m e l a k u k a n 

p e n g h i t u n g a n g a j i y a n g m e n j a d i t a n g g u n g j a w a b p e r u s a h a a n u n t u k 

d i b e r i k a n k e p a d a k a r y a w a n . 

P e m b u a t a n d a f t a r g a j i d a n u p a h p a d a P T . P e r d a n a P e r k a s a 

E l a s t i n d o P a l e m b a n g d i v e r i f i k a s i k e b e n a r a n d a n k e t e l i t i a n p e r h i t u n g a n n y a 

o l e h f u n g s i a k u n t a n s i . F u n g s i a k u n t a n s i m e l a k u k a n v e r i f i k a s i k e b e n a r a n 

d a n k e t e l i t i a n p e r h i t u n g a n g a j i d a n u p a h y a n g t e r c a n t u m d a l a m d a f t a r u p a h 

y a n g d i b u a t o l e h f u n g s i p e m b u a t a n d a f t a r g a j i d a n u p a h y a n g k e m u d i a n 

d i o t o r i s a s i o l e h Relationship Officer d a n Senior Branch Officer b a r u 

k e m u d i a n d i l a k u k a n p e m b a y a r a n . S e b e l u m m e m b u a t b u k t i k a s k e l u a r 

s e b a g a i p e r i n t a h u n t u k p e m b u a t a n c e k p e m b a y a r a n g a j i d a n u p a h . 

C a t a t a n p e n g h a s i l a n k a r y a w a n P T . P e r d a n a P e r k a s a E l a s t i n d o 

P a l e m b a n g d i s i m p a n o l e h f u n g s i p e m b u a t d a f t a r g a j i d a n u p a h . K a r t u 

p e n g h a s i l a n k a r y a w a n s e l a i n b e r f u n g s i s e b a g a i c a t a t a n p e n g h a s i l a n y a n g 

d i t e r i m a k a r y a w a n s e l a m a s e t a h u n , j u g a b e r f u n g s i s e b a g a i t a n d a t e l a h 

d i t e r i m a n y a g a j i d a n u p a h o l e h k a r y a w a n y a n g b e r h a k . S e t e l a h 

d i t a n d a t a n g a n i o l e h k a r y a w a n y a n g b e r s a n g k u t a n , k a r t u p e n g h a s i l a n 

k a r y a w a n i n i d i s i m p a n k e m b a l i o l e h f u n g s i p e m b u a t d a f t a r g a j i d a n u p a h 

k e d a l a m a r s i p m e n u r u t a b j a d n a m a k a r y a w a n . 

B e r d a s a r k a n h a s i l p e n e l i t i a n p r a k t e k y a n g s e h a t p a d a P T . P e r d a n a 

P e r k a s a E l a s t i n d o P a l e m b a n g t e l a h d i l a k s a n a k a n d e n g a n c u k u p b a i k , h a l 
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i n i d a p a t d i i i h a t d a r i s e t i a p k e r j a a n d a n f u n g s i d i l a k s a n a k a n d e n g a n s e s u a i 

p r o s e d u r d a n f u n g s i y a n g t e l a h d i b u a t P T . P e r d a n a P e r k a s a E l a s t i n d o 

P a l e m b a n g . 

5. Kompetensi Sumber Daya Manusia Bidang Penggajian 

M a n a j e m e n s u m b e r d a y a m a n u s i a d i b i d a n g p e n g g a j i a n y a i t u 

m e n g a w a s i p e l a k s a n a a n p e n g g a j i a n k a r y a w a n p e r u s a h a a n . P a d a 

p r a k t i k n y a m a s i h a d a n y a k e c u r a n g a n d a l a m b e n t u k j a m k e r j a y a n g t i d a k b e n a r , 

m a k s u d n y a ada lah j a m k e r j a y a n g d i b u a t l e b i h besai" d a r i j a m k e r j a y a n g 

s e b e n a m y a , y a n g b e r t u j u a n u n t u k m e n d a p a t k a n ga j i l e b i h b a n y a k . s e p e r t i 

k a r y a w a n y a n g t i d a k l e m b u r m e m b u a t j a m l e m b u r . T u g a s s e h a r u s n y a p i h a k 

m a n a j e m e n m e m a s t i k a n k a l a u s e m u a a s p e k p e n g g a j i a n d i p r o s e s d e n g a n 

b e n a r d a n t e p a t w a k t u . M e r e k a m e l a k u k a n p r o s e d u r p e n g g a j i a n , 

m e n y i a p k a n l a p o r a n u n t u k d e p a r t e m e n accounting, d a n m e n y e l e s a i k a n 

s e t i a p p e r m a s a l a h a n p e n g g a j i a n a t a u k e t i d a k s e s u a i a n p e n g g a j i a n . 



BAB V 

SIMPULAN DAN SARAN 

A. Simpulan 

B e r d a s a r k a n h a s i i a n a l i s i s d a n p e m b a h a s a n y a n g t e l a h d i u r a i k a n p a d a 

b a b s e b e l u m n y a m a k a d a p a t d i s i m p u l k a n s i s t e m p e n g e n d a l i a n i n t e m 

p e n g g a j i a n d a n p e n g u p a h a n p a d a P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g 

c u k u p b a i k , h a l i n i d a p a t d i i i h a t d a r i : 

1 . S t r u k t u r o r g a n i s a s i y a n g a d a p a d a P T . P e r d a n a P e r k a s a E l a s t i n d o 

P a l e m b a n g m a s i h k u r a n g , h a l i n i d a p a t d i i i h a t d a r i f u n g s i o p e r a s i y a n g 

d a l a m k e g i a t a n n y a m e l a k u k a n p e n c a t a t a n j a m h a d i r d a n j a m p u l a n g 

k a r y a w a n . 

2 . S i s t e m o t o r i s a s i t e l a h d i l a k s a n a k a n d e n g a n c u k u p baik, h a l i n i d a p a t 

d i i i h a t d a r i a d a n y a o t o r i s a s i d a r i Senior Branch Officer u n t u k t i a p k e g i a t a n 

p e n g g a j i a n d a n p e n g u p a h a n d a n p e n c a t a t a n s e t i a p t r a n s a k s i P T . P e r d a n a 

P e r k a s a E l a s t i n d o P a l e m b a n g d i l a k u k a n o l e h f u n g s i a k u n t a n s i . 

3 . P r o s e d u r p e n c a t a t a n s u d a h c u k u p b a i k , k a r e n a s u d a h s e s u a i d e n g a n t e o r i 

y a n g d i k a t a k a n M u l y a d i d i m a n a p e r u b a h a n d a l a m k a r t u p e n g h a s i l a n 

d i r e k o n s i l i a s i d e n g a n d a f t a r g a j i d a n u p a h k a r y a w a n . 

4 . P r a k t i k y a n g s e h a t p a d a P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g t e l a h 

d i l a k s a n a k a n d e n g a n c u k u p b a i k , h a l i n i d a p a t d i i i h a t d a r i s e t i a p k e r j a a n 
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d a n f u n g s i d i l a k s a n a k a n d e n g a n s e s u a i p r o s e d u r d a n f u n g s i y a n g t e l a h 

d i b u a t P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g . 

5 . M a n a j e m e n s u m b e r d a y a m a n u s i a d i b i d a n g p e n g g a j i a n m a s i h p e r l u 

m e n i n g k a t k a n p e n g a w a s a n p e l a k s a n a a n p e n g g a j i a n k a r y a w a n p e r u s a h a a n 

B. Saran 

S a r a n y a n g d a p a t d i b e r i k a n k e p a d a P T . P e r d a n a P e r k a s a E l a s t i n d o 

P a l e m b a n g a d a l a h s e b a g a i b e r i k u t : 

1 , A g a r d i l a k u k a n p e m i s a h a n f u n g s i p e n c a t a t a n j a m h a d i r d a n f u n g s i o p e r a s i , 

s e h i n g g a d a p a t m e m i n i m a l k a n k a r y a w a n m e l a k u k a n k e c u r a n g a n j a m 

h a d i r y a i t u k a r y a w a n y a n g d a t a n g t e r l a m b a t d a n k a r y a w a n y a n g p u l a n g 

l e b i h c e p a t , n a m u n d a l a m p e n c a t a t a n w a k t u h a d i r d a n p u l a n g k a r y a w a n 

d i b u a t s e s u a i d e n g a n j a m k e r j a p e r u s a h a a n . 

2 . P T . P e r d a n a P e r k a s a E l a s t i n d o P a l e m b a n g h a r u s m e n i n g k a t k a n 

p e n g a w a s a n t e r h a d a p j a m k e r j a k a r y a w a n . 
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Universitas : Universitas Muhammadiyah Palembang 

Telah selesai melakukan penelitian di PT. Perdana Perkasa Elastindo yang beralamat di 

Jl. Basuki Rahmat Lrg. Zuriah Rt/i-w 01/01 No.l3 Kel. Talang Aman Kec. Kemuning 

Palembang, Telp 0711811979 untuk memperoleh data dalam rangka penyusunan skripsi yang 

berjudul "ANALISIS S I S T E M P E N G E N D A L I A N I N T E R N P E N G G A J I A N PADA PT. 

PERDANA P E R K A S A ELASTINDO". 

Demikian surat keterangan ini dibuat dan diberikan kepada yang bersangkutan untuk 

dipergunakan seperlunya. 

Palembang, Juli 2015 

PT. Perdana Perkasa Elastindo 

Branch ORice : JIn. Bajuki Rohmot RT.Ol RW.Ol No. 13 Kel. Talang Aman Kec. Kemuning Palembang Telp. 0711811979 

http://www.persaets.co.id
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Dengan Predikat MEMUASKAN 
P a l e m b a n g , 0 5 M a r e t 2 0 1 5 
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TEST OF ENGLISH ABILITY SCORE RECORD 

Name 

Place/Date of Birth 

Test Times Taken 

Test Date 

Nita Y'ahyimi 

Pedamaran, November 29th 1993 

+2 

July 27th, 2015 

Sea h d Score 

Listening Comprehension 

Structure Grammar 

Reading Comprehension 

OVERALL SCORE 

48 

43 

46 

456 

Palembang, July 26̂ '̂, 2015 

Head of Language Institute 



AJELIS P E N D I D I K A N TINGGI PIMPINAN PUSAT MUHAMMADIYAH 

RSITAS MUHAMMADIYAH PALEMBANG 
^a^MySTERAKRgDITASI 

P I 
NO.259/H-4/PPKKN/UMP/IX/2014 

Lembaga Penelitian dan Pengabdian Kepada Masyarakat Universitas Muhammadiyah Palembang 
menerangkan bahwa : 

Nama ; Nita Wahyuni 
Nomor Pokok Mahasiswa : 22 2011 195 
Fakultas : Ekonomi 
Tempat Tgl. Lahir : Pedamaran, 29-11-1993 

Telah mengikuti Kuliah Kerja Nyata Tematik Posdaya Angkatan ke-7 yang dilaksanakan dari tanggal 
16 Juli sampai dengan 2 September 2014 bertempat di: 

Kelurahan/Desa 
Kecamatan 
Kota/Kabu paten 
Dinyatakan 

: Pangkalan Panji 
: Banyuasin III 
: Banyuasin 
: LULUS 

m 

15 September 2014 



BIODATA PENULIS 

N a m a 

N I M 

T e m p a t / T a n g g a l L a h i r 

F a k u l t a s 

P r o g r a m S t u d i 

J e n i s K e i a m i n 

A l a m a t 

N o . H a n d p h o n e 

E m a i l 

N a m a O r a n g T u a 

B a p a k 

Ibu 

P e k e r j a a n O r a n g T u a 

B a p a k 

Ibu 

A l a m a t O r a n g T u a 

N i t a W a h y u n i 

2 2 2 0 1 1 1 9 5 

P e d a m a r a n , 2 9 N o v e m b e r 1 9 9 3 

E k o n o m i d a n B i s n i s 

A k u n t a n s i 

P e r e m p u a n 

J l . R a s y k s d i k , 7 U l u P a l e m b a n g 

0 8 2 2 4 3 3 9 4 9 1 5 / 0 8 7 8 1 1 5 0 5 6 3 0 

N i t a w a h y u n i 2 9 1 l @ g m a i l . c o m 

I d r u s 

Y u s m a n i 

D a g a n g 

I b u r u m a h t a n g g a 

P e d a m a r a n 5 R T . O O O R W . O O O K e L D e s a P e d a m a r a n 

K e c . P e d a m a r a n K a b . O g a n K o m e r i n g I l i r P r o v . 

S u m a t e r a S e l a t a n . 

P a l e m b a n g , J u l i 2 0 1 5 
P e n u l i s , 

(Nita Wahyuni) 

mailto:l@gmail.com

