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ABSTRAK

Siswanti/212018407/2022/Pengaruh Kompensasi, Motivasi Kerja dan Lingkungan
Kerja Terhadap Kinerja Karyawan PT. Suryabumi Agrolanggeng Kabupaten
Penukal Abab Lematang Ilir.

Penelitian ini bertujuan untuk pengaruh kompensasi, motivasi kerja dan lingkungan
terhadap kinerja PT. Suryabumi Agrolanggeng Kabupaten Penukal Abab Lematang Ilir
secara simultan dan parsial. Jenis penelitian menggunakan jenis penelitian
asosiatif variabel yang digunakan adalah kinerja karyawan, motivasi dan lingkungan,
sampel yang digunakan sebanyak 149 responden dari 260 karyawan yang diambil
menggunakan teknik Probability Sampling dengan metode simple random sampling. Data
yang digunakan adalah data primer dan sekunder. Teknik analisis menggunakan regresi
linier berganda. Hasil penelitian dari dari regresi linier berganda bahwa ompensasi,
motivasi kerja dan lingkungan berpengaruh positif terhadap kinerja karyawan. Hasil uji
hipotesis secara simultan menunjukkan bahwa ada pengaruh signifikan kompensasi,
motivasi kerja dan lingkungan terhadap kinerja karyawan, secara parsial ada pengaruh
kompensasi terhadap kinerja karyawan, ada pengaruh motivasi kerja terhadap kinerja
karyawan dan ada pengaruh lingkungan terhadap kinerja karyawan. Hasil koefisien
determinasi menunjukkan bahwa variabel kompensasi, motivasi kerja dan lingkungan
kerja. mampu berkontribusi terhadap naik turunya kinerja karyawan sebesar 80%
sedangkan sisanya dipengaruhi oleh faktor lain diluar penelitian.

Kata Kunci : kompensasi, motivasi kerja, lingkungan, kinerja karyawan.
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ABSTRACT

Siswanti/212018407/2022/The Influence of Compensation, Work Motivation and Work
Environment on Employee Performance at PT. Suryabumi Agrolanggeng, Penukal
Abab Lematang Ilir Regency.

This study aims to determine the effect of compensation, work motivation and
environment on the performance of PT. Suryabumi Agrolanggeng, Penukal Abab
Lematang Ilir Regency simultaneously and partially. This type of research uses
associative research, the variables used are employee performance, motivation and
environment, the sample used is 149 respondents from 260 employees who are taken
using Probability Sampling technique with simple random sampling method. The data
used are primary and secondary data. The analysis technique uses multiple linear
regression. The results of the study from multiple linear regression that compensation,
work motivation and the environment have a positive effect on employee performance.
The results of hypothesis testing simultaneously show that there is a significant effect of
compensation, work motivation and the environment on employee performance, partially
there is an effect of compensation on employee performance, there is an effect of work
motivation on employee performance and there is an environmental effect on employee
performance. The results of the coefficient of determination indicate that the variables of
compensation, work motivation and work environment are able to contribute to the ups
and downs of employee performance by 80% while the rest is influenced by other factors
outside the study.

Keywords: compensation, work motivation, environment, employee performance.
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